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RESOLUTION  NO.  1 
Massachusetts  AFL-CIO  Solidarity 

Whereas:  The  import  problem  is  continuing  its  devastation  upon  American  work- 
ers; and 

Whereas:  Future  technology  poses  a  threat  of  massive  displacement  of  union 
workers  and  the  deskilling  of  high  wage  jobs;  and 

Whereas :  Large  scale  union  busting  remains  a  high  priority  of  large  components  of 
corporate  America;  and 

Whereas :  The  Reagan  Administration  appointments  to  the  NCRB  have  turned  this 
critical  agency  into  an  apparent  management  tool  used  to  prevent  and  delay  justice  to 
unions  and  their  members;  and 

Whereas:  The  current  administration  supports  tax  legislation  that  places  an  unjust 
burden  on  union  workers  and  others;  and 

Whereas:  Certain  parts  of  the  media  have  stepped-up  their  attack  on  Americans' 
Labor  role  in  general;  and 

Whereas:  Trusted  elected  officials  are  being  continually  pressured  to  change  their 
positive  attitude  towards  unions  and  to  decrease  their  support  of  the  AFL-CIO  and 
their  unions;  and 

Whereas:  All  the  situations  above  pose  a  legitimate  and  dangerous  threat  to  the 
trade  union  workers  and  the  future  of  the  Massachusetts  AFL-CIO  Council 

Let  It  Be  Resolved  That:  The  affiliated  unions  of  the  Massachusetts  AFL-CIO 
Council  recommit  their  support  to  the  Massachusetts  AFL-CIO  Council  and  the 
National  AFL-CIO. 

Be  It  Further  Resolved  That:  The  affiliated  unions  urge  their  officers  and  members 
to  participate  in  the  programs  of  the  Massachusetts  AFL-CIO  Council  and  to  work  in 
unity  in  order  to  preserve  our  future  solidarity. 

(Submitted  by  Arthur  R.  Osborn,  President,  Massachusetts  AFL-CIO) 

RESOLUTION  NO.  2 
IMPORTS 

Whereas:  Manufacturing  industries  are  the  bedrock  foundation  of  the  American 
economy;  and 

Whereas :  This  economy  cannot  long  sustain  healthy  service  or  construction  sectors 
without  this  industrial  foundation;  and 

Whereas:  The  American  government  has  stood  idly  by  in  recent  years  while  a  flood 
of  imported  goods  from  countries  with  lower  living  standards  have  deprived  millions 
of  American  workers  in  the  auto,  steel,  machine  tool,  apparel,  textile,  shoe,  electron- 
ics, rubber  and  shipbuilding  industries  of  their  jobs,  including  2.3  million  factory  jobs 
lost  since  1979;  and 

Whereas:  The  new  "high  tech"  industries,  which  were  expected  by  some  to  replace 
the  "mature  industries"  as  job  providers  are  instead  following  the  same  pattern  of 
layoffs  at  home  and  expansion  abroad;  and 

Whereas:  The  United  States  is  the  only  country  in  the  world  still  pursuing  outdated 
"free  trade"  policies,  while  other  governments  use  tariffs,  quotas,  subsidies  and 
dumping  to  protect  and  promote  their  industries;  and 
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Whereas:  The  misguided  "free  trade"  policies  of  the  Reagan  Administration  have 
led  to  record  trade  deficits  of  $123  Billion  in  1984  and  over  $130  Billion  in  1985;  and 

Whereas:  Record  budget  deficits  have  led  to  an  overvalued  dollar,  which  has  dis- 
torted trade  prices,  effectively  raising  U.S.  export  prices  by  70%  and  lowering  import 
prices  by  40%,  directly  sabotaging  American  industry;  and 

Whereas:  The  United  States  has  now  become  a  net  debtor  nation  for  the  first  time 
in  our  modern  history,  and  is  losing  control  of  its  own  economic  destiny;  and 

Whereas:  The  ranks  of  the  officially  unemployed  have  not  fallen  below  8  million  in 
the  1980's,  with  an  equal  number  forced  to  work  part  time,  or  below  their  skill  level,  or 
dropping  out  of  the  labor  force  altogether;  and 

Whereas:  There  is  no  end  in  sight  to  this  tragic  waste  of  human  lives  and  skills,  nor 
to  the  undermining  of  the  American  economy  unless  the  Federal  government  reverses 
the  policies  that  have  created  or  furthered  this  catastrophe; 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  Council  call  on  the 
President  and  Congress  to  adopt  "fair  trade"  policies  and  legislation,  including  a  real- 
istic valuation  of  the  dollar,  reasonable  and  fair  limitations  on  imported  products  in 
heavily  impacted  sectors  of  our  economy,  and  end  to  tax  breaks  for  international  run- 
away shops,  and  support  for  real  domestic  investment,  including  comprehensive 
modernization  of  our  industrial  base  and  working-hours  policies  that  promote  high 
employment  in  well-paying  industrial  jobs. 

(Submitted  by  Executive  Officers  of  the  Massachusetts  AFL-CIO) 


RESOLUTION  NO.  3 
Sugar  Legislation 

Whereas:  There  is  current  legislation  which  has  established  a  U.S.  support  price 
for  sugar  and  has  restricted  the  supply  of  raw  sugar  through  the  imposition  of  import 
quotas,  and 

Whereas:  The  workings  of  this  price  support  and  quota  system  has  resulted  in  the 
loss  of  thousands  of  jobs  and  multiple  places  of  employment  for  persons  working  in 
the  domestic  cane  sugar  refining  and  related  industries,  and 

Whereas:  Hundreds  of  these  same  jobs  have  been  lost  within  the  State  of  Massa- 
chusetts and  the  Eastern  U.S.,  and 

Whereas:  This  legislation  has  had  a  profound  impact  upon  food  price  inflation, 
having  had  an  estimated  cost  in  excess  of  $3  billion  in  the  form  of  increased  food 
prices  shouldered  by  the  consumer,  now  therefore, 

Be  It  Resolved:  That  the  Massachusetts  State  Labor  Council,  AFL-CIO,  goes  on 
record  in  support  of  legislation  designed  to  effect  modifications  in  the  Sugar  Support 
Program  resulting  in  the  reversal  of  the  effects  of  the  current  system,  through  changes 
in  the  price  support  and  quota  systems  or  other  means  with  the  same  result,  by  urging 
the  U.S.  Congress  to  take  effective  action  in  the  upcoming  Session,  and 

Be  It  Further  Resolved:  That  the  Massachusetts  State  Labor  Council,  communi- 
cate with  other  Labor  Councils  in  the  Eastern  United  States  for  the  purpose  of  adopt- 
ing a  similar  resolution. 

(Submitted  by  Thomas  G.  Climo,  President,  Sugar  Refinery  Workers,  Local  1660, 
I.L.A.,  AFL-CIO,  Secretary  Treasurer,  New  England  Dock  &  Marine  Council) 
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RESOLUTION  NO.  4 
Full  Employment  Planning 

Whereas:  There  is  still  a  large  segment  of  the  labor  force  unemployed  as  well  as 
underemployed;  and 

Whereas :  The  economy  is  not  expanding  rapidly  enough  to  absorb  the  unemployed 
and  underemployed  workers;  and 

Whereas:  There  is  a  definite  need  to  develop  an  overall  economic  program  for  the 
government  to  promote  full  employment;  and 

Whereas:  There  are  many  government  programs  which  are  completely  ignoring 
various  segments  of  the  economy;  and 

Whereas:  Many  people  do  not  have  the  facts  on  government  programs  which 
should  be  aiding  the  unemployed  and  underemployed;  and 

Whereas:  The  Northeast  has  been  particularly  hard  hit  by  unemployment  and 
changing  economic  conditions;  and 

Whereas:  There  is  a  justification  to  examine  the  needs  for  jobs  and  to  review  an 
agenda  for  economic  recovery  through  job  creation,  including  support  for  the  origi- 
nal Humphrey-Hawkins  Full  Employment  Bill;  and 

Whereas:  The  Reagan  Administration's  5  year  record  has  maintained  an  immor- 
ally high  unemployment  rate;  now 

Therefore  Be  It  Resolved:  That  this  convention  of  the  1985  Massachusetts  AFL- 
CIO  Council  call  upon  the  National  AFL-CIO  to  insert  language  in  the  future  plat- 
forms of  each  of  the  two  major  political  parties  for  convening  a  series  of  White  House 
Policy  Conferences  throughout  various  regions  of  the  country  in  order  to  bring 
together  labor,  business,  grassroots,  and  community  organizations  on  how  a  full 
employment  planning  mechanism,  which  augments  the  forces  of  the  marketplace,  will 
impact  regional  economic  development. 

(Submitted  by  Massachusetts  AFL-CIO  Executive  Officers) 

RESOLUTION  NO.  5 
Workers'  Compensation 

Whereas:  The  plight  of  the  injured  worker  in  Massachusetts  still  remains 
unchanged,  despite  the  efforts  of  the  Massachusetts'  AFL-CIO  to  reform  the  system 
and, 

Whereas:  The  Legislature  of  the  Commonwealth  has  been  slow  to  take  any  sub- 
stantive action  to  provide  a  fair  and  speedy  Workers'  Compensation  process  with  ade- 
quate benefits  and  services  and, 

Whereas:  The  Associated  Industries  of  Massachusetts  has  filed  an  initiative  peti- 
tion for  referendum  which,  if  successful,  would  nullify  the  years  of  work  performed 
by  Labor  and  other  concerned  parties  and  this  negative  action  has  made  it  necessary 
for  the  Massachusetts  AFL-CIO  to  respond  with  its  own  positive  petition. 

Therefore  Be  It  Resolved:  That  this  Convention  continue  to  pressure  the  Legisla- 
ture to  pass  a  bill,  provisions  of  which  would  include,  but  not  be  limited  to  the  follow- 
ing AFL-CIO  recommendations: 

1 .  Provide  for  speedier  processing  of  compensation  claims  by  means  of  a  reorgani- 
zation of  the  Industrial  Accidents  Board. 

2.  Annual  cost  of  living  increases  for  injured  workers. 

3.  Provide  a  viable  educational  unit  for  injured  workers. 

4.  Provide  more  reasonable  fees  to  medical  and  rehabilitation  providers. 
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5.  Provide  true  rehabilitation  for  injured  workers  through  a  system  of  mandatory 
referral  and  voluntary  participation  in  rehabilitation  program  without  penal- 
ties. 

6.  Assess  stiff  penalties  against  employers  or  insurers  for  unreasonable  delays  in 
commencing  payment  of  compensation. 

(Submitted  by  Arthur  Osborn,  James  Farmer,  Kevin  Mahar,  Massachusetts  AFL- 
CIO  Workers'  Compensation  Committee) 


RESOLUTION  NO.  6 
V.D.T.'S 

Whereas:  The  Massachusetts  AFL-CIO  affiliates  have  thousands  of  clerical  work- 
ers as  members,  and, 

Whereas:  Office  managers  virtually  everywhere  are  introducing  automation  to  the 
workplace  in  the  form  of  word  processors,  and, 

Whereas:  The  use  of  these  word  processors  require  the  use  of  video  display  termi- 
nals (V.D.T.'s)  and, 

Whereas:  Studies  have  shown  that  full-time  use  of  V.D.T.'s  requires  certain  safety 
precaution: 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  go  on  record  as  sup- 
porting such  legislation  as  H.B.  2658  which  notifies  and  protects  workers  from  any 
possible  health  hazards. 

(Submitted  by  Executive  Officers  of  the  Massachusetts  AFL-CIO) 


RESOLUTION  NO.  7 
Retiree  Clubs 

Whereas:  The  AFL-CIO  union  retirees  are  an  integral  part  of  the  trade  union 
movement;  and 

Whereas:  The  National  AFL-CIO  further  recognizes  the  importance  of  their  par- 
ticipation in  the  evolution  of  work  study  committee  recommendations;  and 

Whereas:  The  Massachusetts  AFL-CIO  Council  Retiree  Program  needs  full  par- 
ticipation of  the  affiliated  locals 

Let  It  Be  Resolved:  That  the  Massachusetts  AFL-CIO  Council  call  upon  all  eligible 
affiliated  unions  to  promote  retiree  participation  and  strive  to  create  local  union 
retiree  clubs. 

(Submitted  by  Massachusetts  AFL-CIO  Executive  Officers,  Kenneth  Magnan, 
Retiree-Coordinator) 


RESOLUTION  NO.  8 

Union  Label 

Now,  Therefore,  Be  It  Resolved:  That  the  Mass.  Union  Label  and  Service  Trades 
Council,  AFL-CIO,  being  the  second  arm  of  the  Massachusetts  AFL-CIO,  and  in  the 
midst  of  an  organizational  drive  for  affiliates,  in  order  to  promote  the  Union  Label, 
and  bring  forth  to  the  attention  of  all  the  people  in  the  state,  the  importance  of  the 
creativity  of  American  design,  workmanship,  skill  and  pride  in  union  made  goods  and 
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services,  as  well  as  the  attention  of  the  delegates  of  the  28th  convention  of  the  Massa- 
chusetts AFL-CIO. 

And  Be  It  Further  Resolved:  That  the  Massachusetts  AFL-CIO  hereby  urges  that 
all  affiliated  locals  of  the  Massachusetts  AFL-CIO,  affiliate  with  the  Massachusetts 
Union  Label  and  Service  Trades  Council,  AFL-CIO,  to  show  the  complete  solidarity 
of  the  AFL-CIO  in  the  State  of  Mass . 

(Submitted  by  Giro  J.  Cardinal,  President  and  Michael  Tarallo,  Secretary  Trea- 
surer, Union  Label  &  Service  Coucil) 


RESOLUTION  NO.  9 
Support  for  C.O.P.E. 

Whereas:  The  legislative  action  of  the  Congress  of  the  United  States  and  the  Great 
and  General  Court  affect  the  destiny  of  all  our  affiliates  thereby  making  it  imperative 
that  our  concern  be  shown  by  continuous  political  activity;  and 

Whereas:  Support  for  and  election  of  labor's  endorsed  candidates  is  assurance  of 
positive  consideration  of  labor's  programs:  and 

Whereas:  The  Massachusetts  AFL-CIO's  "grassroots"  programs  and  its  recent 
political  convention  efforts  has  increased  our  political  visibility  and  power,  and 

Whereas:  Every  effort  must  be  made  to  deter  those  who  would  cause  the  fragmen- 
tation of  labor  and  labor's  policies,  and 

Therefore  Be  It  Resolved:  That  all  affiliates  support  National  COPE  and  the  Mas- 
sachusetts State  COPE  Programs  to  insure  the  election  of  "Our  friends  and  the 
defeating  of  our  enemies";  and 

Be  It  Further  Resolved:  That  the  registration  of  our  members  and  their  families  be 
a  continuous  program  to  assure  maximum  "grassroots"  participation  by  labor  in  all 
elections. 

(Submitted  by  Arthur  R.  Osborn,  President  and  Martin  Foley,  Legislative  Direc- 
tor) 

RESOLUTION  NO.  10 
Massachusetts  AFL-CIO  Scholarship  Support 

Whereas:  The  responsibility  for  the  future  of  this  country  and  the  American  trade 
union  movement  will  depend  on  the  efforts  of  today's  youth;  and 

Whereas:  The  Massachusetts  AFL-CIO  scholarship  program  has  over  the  years 
enabled  students  to  further  their  quest  of  higher  education;  and 

Whereas:  The  Massachusetts  AFL-CIO  Councils,  scholarship  program  is  rated  as 
the  best  scholarship  program  of  AFL-CIO  state  federations 

Be  It  Resolved:  That  all  affiliated  unions  continue  their  full  support  of  this  worthy 
trade  union  program. 

(Submitted  by  Executive  Officers,  Massachusetts  AFL-CIO) 

RESOLUTION  NO.  11 

Board  of  Regents 

Whereas:  Union  men  and  women  of  Massachusetts  have  always  been  in  the  fore- 
front of  advocating  access  to  higher  education  for  all  eligible  students,  and 
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Whereas:  Our  State  higher  education  system  is  the  working  person's  college,  the 
Massachusetts  AFL-CIO  strongly  supports  all  attempts  that  support  the  working 
class  students  of  our  Commonwealth  who  use  public  education  as  their  only  opportu- 
nity to  utilize  their  potential  for  personal  development. 

We  Hereby  Resolve:  That  legislation  be  enacted  that  will  provide  for  an  additional 
representative  from  organized  labor  to  be  placed  on  the  Board  of  Regents. 

(Submitted  by  the  Executive  Council  of  the  Massachusetts  AFL-CIO,  AFSCME 
No.  402,  Howard  Fain,  President  and  Paul  Baker,  Recording  Secretary) 


RESOLUTION  NO.  12 

Fringe  Benefits 

Whereas:  Several  proposals  to  tax  employee  benefits  such  as,  health  insurance  and 
retirement  savings  are  being  considered  by  Congress. 

Whereas:  Any  proposal  to  tax  employee  benefits  would  be  a  regressive  tax  hitting 
hardest  those  least  able  to  afford  it;  low  and  middle-income  workers. 

Whereas:  These  added  taxes  could  cause  millions  of  low-income  workers  to  drop 
out  of  their  health  plans,  jeopardizing  their  families  health  based  on  short  term  eco- 
nomic necessity. 

Whereas:  Administration  proposals  to  tax  retirement  plans  would  severely  restrict 
the  retirement  security  and  erode  the  financial  well  being  of  American  workers  and 
their  families  who  depend  on  such  savings. 

Therefore  Be  It  Resolved:  That  this  Massachusetts  AFL-CIO  convention  go  on 
record  in  opposition  to  any  proposals  which  create  taxes  on  employee  fringe  benefits. 

(Submitted  by  Executive  Officers) 


RESOLUTION  NO.  13 
Investment  of  Pension  Funds 

Whereas:  Many  years,  the  Massachusetts  AFL-CIO  have  discussed  the  possibility 
of  investing  our  own  money  in  construction  projects  that  not  only  would  provide  us 
with  a  good  return  on  our  investment,  but  would  also  get  us  the  work  involved  to  help 
us  regain  the  share  of  the  construction  labor  market  that  we  formerly  held;  and 

Whereas:  We  have  formed  the  Massachusetts  Development  Finance  Foundation, 
which  has  to  date  committed  to  invest  $24,800,000.  in  four  projects  which  have 
directly  involved  close  to  $40,000,000.  in  construction  contracts,  and  were  indirectly 
responsible  for  well  over  $60,000,000.  worth  of  work;  and 

Whereas:  The  activities  of  the  Foundation  provided  us  with  an  opportunity  to  tell 
our  story  the  way  it  should  be  told,  emphasizing  our  superior  training  and  quality  of 
workmanship;  and 

Whereas:  The  foundation  is  a  powerful  answer.  It  provides  a  positive  and  construc- 
tive way  of  dealing  with  this  debilitating  situation;  and 

Whereas:  In  addition  to  having  the  money,  we  now  have  the  resources  to  move  for- 
ward, enhancing  the  return  on  our  retirement  fund  with  quality  investments,  provid- 
ing our  brothers  and  sisters  with  more  work,  and  telling  our  story  the  way  it  should  be 
told,  truthfully  and  effectively;  and 

Whereas:  The  very  essence  of  trade  unionism  is  working  together. 
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Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  Convention  continues  to  sup- 
port the  activities  of  the  Massachusetts  Development  Finance  Foundation  and  their 
work  with  pension  fund. 

(Submitted  by  Barney  Walsh,  Vice  President,  Massachusetts  AFL-CIO 


RESOLUTION  NO.  14 
For  Peace  and  Justice  in  Central  America 

Whereas:  We  of  the  Massachusetts  AFL-CIO  Council  ask  the  National  AFL-CIO 
to  review  and  consider  the  following  Resolution: 

Whereas:  Working  people  in  the  U.S.  and  Central  America  share  a  common  strug- 
gle for  decent  working  conditions,  trade  union  rights,  justice,  and  democracy;  and 

Whereas:  U.S.  intervention  in  Central  America  hurts  workers  here  by  spending 
our  tax  dollars  on  aid  to  military  dictators  at  the  expense  of  needed  social  programs  at 
home,  by  protecting  low- wage  havens  for  runaway  shops  to  Central  America,  and  by 
risking  the  lives  of  our  youth  in  combat;  and 

Whereas:  The  National  Labor  Committee  for  Democracy  and  Human  Rights  in  El 
Salvador,  which  includes  twenty-two  international  union  presidents  representing  50% 
of  the  U.S.  labor  movement,  concluded  in  May,  1985,  that 

IN  EL  SALVADOR  — 

•  "The  human  rights  situation  in  El  Salvador  has  not  improved," 

•  "Trade  union  and  political  rights  in  El  Salvador  are  still  being  violated," 

•  "Union  leaders  and  members  who  participate  in  normal  trade  union  activities 
routinely  risk  imprisonment  or  murder," 

•  "The  crimes  of  the  past  have  gone  unpunished  and  the  repressive  structures  of 
Salvador  an  society  remain  intact," 

•  "President  Duarte  does  not  possess  the  power  necessary  to  implement  needed 
reforms  and  sustain  a  democratic  society,"  and 

IN  NICARAGUA  — 

•  "The  Nicaraguan  government  has  imposed  restrictions  on  the  democratic  pro- 
cess, but  it  is  not  the  oppressive,  totalitarian  regime  of  President  Reagan's  pro- 
nouncements," 

•  "There  is  political  opposition,  free  speech,  and  assembly  in  Nicaragua  today," 

•  "Although  opposition  unions  in  Nicaragua  have  occasionally  been  harassed, 
they  have  been  allowed  to  exist  and  press  their  demands," 

•  "The  'Contra'  forces  in  Nicaragua  are  not  supported  by  the  vast  majority  of  the 
Nicaraguan  people,  and  the  militarization  of  the  state  reduces  the  chances  for  a 
stable,  pluralistic  society," 

•  "U.S.  Policy  toward  Nicaragua  is  an  unwise,  self-fulfilling  prophecy  of  cold  war 
fears." 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  urges  the  National 
AFL-CIO  to  adopt  the  following  recommendations  of  the  National  Labor  Committee 
for  Democracy  and  Human  Rights  in  El  Salvador: 

•  "Oppose  all  military  aid  to  El  Salvador," 

•  "Support  an  immediate  cease-fire,  followed  by  pressure  for  dialogue  leading  to 
good-faith  negotiations  and  a  political  settlement  to  the  conflict," 

•  Oppose  "military  support  for  the  counter-revolutionary  groups  ('Contras') 
attacking  Nicaragua..."  and  oppose  "military  support  camoflaged  as  humani- 
tarian aid," 
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•  Cease  the  U.S.  trade  embargo  and  "efforts  to  damage  the  Nicaraguan  economy 
by  blocking  international  credits," 

•  "Support  the  Contadora  Group  (Panama,  Mexico,  Columbia,  Venezuela)  effort 
to  negotiate  a  stable  and  democratic  peace  in  Central  America,"  and 

Be  It  Further  Resolved:  That  a  copy  of  this  Resolution  be  sent  to  the  National 
AFL-CIO. 

(Submitted  by  David  T.  Slaney,  President,  USWA  2431) 

RESOLUTION  NO.  15 

For  Peace  and  Justice  in  Central  America 

We  of  the  Massachusetts  AFL-CIO  Council  ask  the  National  AFL-CIO  to  review 
and  consider  the  following  Resolution: 

Whereas:  Working  people  in  the  U.S.  and  Central  America  share  a  common  strug- 
gle for  decent  working  conditions,  trade  union  rights,  justice,  and  democracy;  and 

Whereas:  U.S.  intervention  in  Central  America  hurts  workers  here  by  spending 
our  tax  dollars  on  aid  to  military  dictators  at  the  expense  of  needed  social  programs  at 
home,  by  protecting  low-wage  havens  for  runaway  shops  to  Central  America,  and  by 
risking  the  lives  of  our  youth  in  combat;  and 

Whereas:  The  National  Labor  Committee  for  Democracy  and  Human  Rights  in  El 
Salvador,  which  includes  twenty-two  international  union  presidents  representing  50% 
of  the  U.S.  labor  movement,  concluded  in  May,  1985,  that 

IN  EL  SALVADOR  — 

•  "The  human  rights  situation  in  El  Salvador  has  not  improved," 

•  "Trade  union  and  political  rights  in  El  Salvador  are  still  being  violated," 

•  "Union  leaders  and  members  who  participate  in  normal  trade  union  activities 
routinely  risk  imprisonment  or  murder," 

•  "The  crimes  of  the  past  have  gone  unpunished  and  the  repressive  structures  of 
Salvadoran  society  remain  intact," 

•  "President  Duarte  does  not  possess  the  power  necessary  to  implement  needed 
reforms  and  sustain  a  democratic  society,"  and 

IN  NICARAGUA  — 

•  "The  Nicaraguan  government  has  imposed  restrictions  on  the  democratic  pro- 
cess, but  it  is  not  the  oppressive,  totalitarian  regime  of  President  Reagan's  pro- 
nouncements," 

•  "There  is  political  opposition,  free  speech,  and  assembly  in  Nicaragua  today," 

•  "Although  opposition  unions  in  Nicaragua  have  occasionally  been  harassed, 
they  have  been  allowed  to  exist  and  press  their  demands," 

•  "The  'Contra'  forces  in  Nicaragua  are  not  supported  by  the  vast  majority  of  the 
Nicaraguan  people,  and  the  militarization  of  the  state  reduces  the  chances  for  a 
stable,  pluralistic  society," 

•  "U.S.  Policy  toward  Nicaragua  is  an  unwise,  self-fulfilling  prophecy  of  cold  war 
fears." 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  urges  the  National 
AFL-CIO  to  adopt  the  following  recommendations  of  the  National  Labor  Committee 
for  Democracy  and  Human  Rights  in  El  Salvador: 

•  "Oppose  all  military  aid  to  El  Salvador," 

•  "Support  an  immediate  cease-fire,  followed  by  pressure  for  dialogue  leading  to 
good-faith  negotiations  and  a  political  settlement  to  the  conflict," 
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•  Oppose  "military  support  for  the  counter-revolutionary  groups  ('Contras') 
attacking  Nicaragua..."  and  oppose  "military  support  camoflaged  as  humani- 
tarian aid," 

•  Cease  the  U.S.  trade  embargo  and  "efforts  to  damage  the  Nicaraguan  economy 
by  blocking  international  credits," 

•  "Support  the  Contadora  Group  (Panama,  Mexico,  Columbia,  Venezuela)  effort 
to  negotiate  a  stable  and  democratic  peace  in  Central  America,"  and 

Be  It  Further  Resolved:  That  a  copy  of  this  Resolution  be  sent  to  the  National 
AFL-CIO. 

(Submitted  by  Domenic  M.  Bozzotto,  Local  26,  Hotel  Workers  Union) 


RESOLUTION  NO.  16 

Resolution  on  Central  America 

Whereas:  The  AFL-CIO  has  played  a  key  leadership  role  in  Congress  and  in  the 
National  Bi-Partisan  Commission  on  Central  America  to  pressure  the  Reagan 
Administration  to  make  U.S.  foreign  aid  conditional  on  improvements  in  human 
rights  practices,  and  to  develop  mechanisms  for  worker  participation  in  the  distribu- 
tion of  aid;  and 

Whereas:  The  AFL-CIO  has  successfully  supported  legislation  to:  1)  establish  a 
Central  American  Development  Organization  (CADO)  to  distribute  foreign  aid 
through  tripartite  bodies  representing  workers,  government  and  business;  2)  to  attach 
specific  conditions  for  continued  U.S.  military  assistance  to  El  Salvador;  and 

Whereas:  In  El  Salvador,  the  democratic  trade  unions  continue  to  support  the 
efforts  of  the  Duarte  government  to  promote  trade  union  rights,  land  reform,  stop 
the  death  squads,  resolve  the  AIFLD  murder  case,  reform  the  judicial  system,  and 
conduct  a  dialogue  with  its  opposition  to  insure  their  safe  participation  in  the  demo- 
cratic process;  and,  noting  the  progress  that  has  occurred  in  many  of  these  areas,  con- 
tinue to  urge  the  AFL-CIO  to  support  conditions  on  further  military  and  economic 
aid  to  their  country;  and 

Whereas:  The  AFL-CIO  strives  for  Human  Rights  and  Democracy  for  all  Guate- 
malan workers;  and 

Whereas:  In  Guatemala,  our  trade  union  brothers  and  sisters  have  suffered  from 
brutal  persecution  and  murder,  and  are  only  now  witnessing  the  possibility  of  a  demo- 
cratic opening  in  the  upcoming  Presidential  elections  scheduled  for  November  3, 
1985;  and 

Whereas:  In  Nicaragua,  the  democratic  trade  unions  continue  to  resist  the  San- 
dinista  government's  efforts  to  subjugate  free  trade  unions  and  impose  a  totalitarian 
system;  and,  while  neither  condoning  nor  condemning  the  armed  opposition  fighting 
in  Nicaragua,  call  on  their  government  to  emulate  President  Duarte  in  neighboring  El 
Salvador  by  opening  a  dialogue  with  both  the  civic  and  the  armed  opposition  to  bring 
an  end  to  the  war  and  restore  the  promise  of  democratic  pluralism;  and 

Whereas:  AFL-CIO  President  Lane  Kirkland  has  called  for  a  "negotiated  settle- 
ment of  all  the  issues  in  keeping  with  the  contadora  process  and  the  commitments  of 
the  government  of  Nicaragua,  as  represented  in  the  San  Jose  Statement  of  1979  (to  the 
OAS)  committing  themselves  to  political  pluralism,"  and  has  stated  that  "those  who 
argue  that  the  civil  war  in  El  Salvador  should  be  resolved  by  negotiations  leading  to 
the  full  participation  of  the  rebel  forces  in  the  country  should  accept  the  logic  that  the 
same  principle  applies  in  Nicaragua." 
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Therefore  It  Resolved:  That  the  Massachusetts  AFL-CIO  urges  the  National  AFL- 
CIO  to:  1)  continue  its  efforts  to  help  our  Central  American  brothers  and  sisters 
secure  democracy  and  trade  unions  rights  against  the  threat  of  both  left  and  right  wing 
dictatorships.  2)  Insist  on  continued  conditionality  of  U.S.  aid  to  El  Salvador,  with 
special  emphasis  given  to  insuring  that  any  such  aid  is  given  in  a  way  that  strengthens 
the  hand  of  the  elected,  civilian  democratic  leadership  of  the  country.  3)  Launch  an 
international  appeal  urging  the  Nicaraguan  government  to  open  a  dialogue  with  its 
democratic  opposition,  both  armed  and  unarmed,  to  end  the  war  and  implement  a 
system  of  democratic  pluralism  as  originally  promised  to  the  Organization  of  Ameri- 
can States.  4)  Send  an  observer  team  to  help  insure  that  the  Guatemalan  elections  are 
as  free,  open  and  fair  as  possible,  and  that  democratic  political  and  labor  leaders  are 
protected  in  the  exercise  of  their  rights. 

(Submitted  by  Executive  Officers,  Massachusetts  AFL-CIO  Council) 


RESOLUTION  NO.  17 
Water  and  Sewage 

Whereas:  The  Massachusetts  Water  and  Sewer  Authority  is  a  state  agency,  created 
to  benefit  the  health  and  safety  of  the  people  of  this  Commonwealth  and  their  envi- 
ronment, and 

Whereas:  The  Massachusetts  Building  Trades  and  other  Unions  represent  some 
400,000  workers  in  the  Commonwealth  who  have  a  vested  interest  in  the  fair  and 
equitable  enforcement  of  the  responsibilities  of  this  agency,  therefore 

Be  It  Resolved:  That  corrective  legislation  be  submitted  to  the  Massachusetts  Leg- 
islature that  the  Water  and  Sewer  Authority  be  increased  by  one  (1)  member  to  be 
appointed  by  the  Governor,  and 

Be  It  Further  Resolved:  The  one  new  member  be  a  representative  of  organized 
labor. 

(Submitted  by  Thomas  G.  Evers,  Jr. ,  President,  The  Massachusetts  Building  Trades 
Council,  AFL-CIO) 


RESOLUTION  NO.  18 
Davis-Bacon  Act 

Whereas:  The  Davis-Bacon  Act  has  been  an  integral  part  of  this  nation's  economic 
success  for  almost  fifty  years,  and 

Whereas:  The  Davis-Bacon  Act  protects  communities,  workers  and  contractors 
from  reckless  wage-slashing  by  the  federal  government,  and 

Whereas:  The  Davis-Bacon  Act  provides  equality  of  opportunity  for  contractors 
and  has  been  endorsed  by  the  National  Electrical  Contractors  Association,  Painting 
and  Decorating  Contractors  of  America,  Tile  Contractors  Association  of  America, 
Building  Contractors  of  Arizona,  and  Sheet  Metal  and  Air  Conditioning  Contractors 
National  Association  (D.C.  Chapter),  and 

Whereas:  The  Davis-Bacon  Act  has  encouraged  the  training  of  minorities  and 
women  and  has  been  endorsed  by  the  A.  Phillip  Randolph  Institute,  NAACP, 
National  Women's  Political  Caucus,  the  Navajo  Tribal  Council,  the  Mexican  Ameri- 
can Unity  Council,  the  Arizona  Indian  Development  Council,  and 

Whereas:  The  Davis-Bacon  Act  insures  that  the  government  and  public  will  receive 
quality  construction  with  its  ensuing  long-term  savings  to  the  government,  and 
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Whereas:  The  critics  of  the  Davis-Bacon  Act  are  those  very  groups  whose  eco- 
nomic interest  would  be  benefited  by  low  wages  and  an  absentee  of  equal  building 
opportunity,  including  the  Associated  Builders  and  Contractors,  the  Associated  Gen- 
eral Contractors,  the  U.S.  Chamber  of  Commerce,  the  National  Right-to-work  Com- 
mittee and  the  largest  group  of  private  construction  users  in  the  country,  the  Business 
Roundtable,  and 

Whereas:  The  key  academic  studies  against  the  Davis-Bacon  Act  have  been  funded 
by  the  Business  Roundtable  and  the  other  corporate  groups,  and 

Whereas:  The  GAO  report  attacking  the  Davis-Bacon  Act  is  statistically  invalid, 
and 

Whereas:  The  Davis-Bacon  Act  does  not  lead  to  inflationary  price  effects  or  exces- 
sive administrative  costs,  and 

Whereas:  The  Davis-Bacon  Act,  the  Service  Contract  Act,  the  Walsh-Healey  Act, 
and  40  state  prevailing  wage  laws  have  long  served  to  protect  the  wages  and  working 
conditions  of  American  workers; 

Therefore  Be  It  Resolved:  That  the  AFL-CIO  pledges  its  full  support  to  preserving 
the  Davis-Bacon  Act,  the  Service  Contract  Act,  the  Walsh-Healey  Act  and  the  state 
prevailing  wage  laws. 

(Submitted  by  the  Executive  Council  of  the  Mass  AFL-CIO) 

RESOLUTION  NO.  19 

Prevailing  Wage  Law 

Whereas:  The  Prevailing  Wage  Law  has  been  an  integral  part  of  the  Common- 
wealth's economic  success  for  almost  fifty  years,  and 

Whereas:  The  Prevailing  Wage  Law  protects  communities,  workers  and  contrac- 
tors from  reckless  wage-slashing  by  state  government,  and 

Whereas:  The  Prevailing  Wage  Law  has  encouraged  the  training  of  minorities  and 
women,  and 

Whereas:  The  Prevailing  Wage  Law  insures  that  the  government  and  public  will 
receive  quality  construction  with  its  ensuing  long-term  savings  to  the  government, 
and 

Whereas:  The  critics  of  Prevailing  Wage  are  those  very  groups  whose  economic 
interest  would  be  benefited  by  low  wages  and  absentee  of  equal  building  opportunity, 
including  the  Associated  Builders  and  Contractors,  the  Associated  General  Contrac- 
tors, the  National  Right-To-Work  Committee  and  the  largest  group  of  private  con- 
struction users  in  the  country,  the  Business  Roundtable,  and 

Whereas:  The  Prevailing  Wage  Law  does  not  lead  to  inflationary  price  effects  or 
excessive  administrative  costs,  and 

Whereas :  The  Prevailing  Wage  Law  has  long  served  to  protect  the  wages  and  work- 
ing conditions  of  Massachusetts'  working  men  and  women; 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  pledges  its  full  sup- 
port to  preserving  the  Prevailing  Wage  Law  in  this  state. 

(Submitted  by  Charles  Spillane,  Secretary-Treasurer,  Boston  Building  Trades) 


RESOLUTION  NO.  20 

Northern  Ireland 

Whereas:  The  AFL-CIO  delegation  which  visited  Northern  Ireland  in  July  1983 
said  in  its  report  to  the  Executive  Council: 
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"We  believe  strongly  that  until  the  problems  of  employment  discrimination  and  all 
of  the  other  forms  of  discrimination  currently  practiced  in  Northern  Ireland  are 
forcefully  and  forthrightly  addressed,  there  can  be  little  hope  for  a  reduction  in  the 
level  of  violence  or  for  the  development  of  attitudes  which  will  bring  about  a  more 
stable  society."  and 

Whereas:  International  human  rights  advocate  Sean  MacBride  of  Dublin,  who  is 
the  founder  and  first  chairman  of  Amnesty  International  and  a  1974  recipient  of  the 
Nobel  Peace  Prize,  has  devised  a  set  of  principles  that  address  the  serious  problems  of 
employment  discrimination  in  Northern  Ireland. 

These  "MacBride  Principles"  seek  to  guarantee  equal  access  to  regional  employ- 
ment in  Northern  Ireland. 

These  "MacBride  Principles"  call  on  all  employers  in  Northern  Ireland  to: 

•  Increase  the  representation  of  individuals  from  underrepresented  religious 
groups  in  the  workforce  including  managerial,  supervisory,  administrative,  cleri- 
cal and  technical  jobs. 

•  Insure  adequate  security  for  the  protection  of  minority  employees  both  at  the 
workplace  and  while  traveling  to  and  from  work. 

•  Ban  provocative  religious  or  political  emblems  from  the  workplace. 

•  Publicly  announce  all  job  openings  and  encourage  special  recruitment  efforts  to 
attract  applicants  from  underrepresented  religious  groups. 

•  Abolish  job  reservations,  apprenticeship  restrictions  and  differential  employ- 
ment criteria,  which  discriminate  on  the  basis  of  religion  or  ethnic  origin. 

•  Develop  training  programs  that  will  prepare  substantial  numbers  of  current 
minority  employees  for  skilled  jobs,  including  the  expansion  of  existing  pro- 
grams and  the  creation  of  new  programs  to  train,  upgrade,  and  improve  the  skills 
of  minority  employees. 

•  Establish  procedures  to  assess,  identify,  and  actively  recruit  minority  employees 
with  potential  for  further  advancement. 

•  Appoint  a  senior  management  staff  member  to  oversee  the  company's  affirma- 
tive action  efforts  and  establish  timetables  to  carry  out  affirmative  action  prin- 
ciples. 

Whereas:  These  "MacBride  Principles"  are  consistent  with  established  policy  and 
positions  taken  by  the  AFL-CIO  that  promote  equal  opportunity  in  the  workplace 
and  are  similar  in  aim  and  content  to  the  Sullivan  Principles  which  American  corpora- 
tions have  been  asked  to  accept  in  South  Africa.  While  no  such  set  of  guidelines  will 
correct  all  of  the  economic  and  political  problems  in  these  troubled  areas,  they  can,  if 
broadly  observed,  ameliorate  some  of  the  current  conditions. 

We,  therefore,  support  the  development  and  application  of  these  "MacBride  Prin- 
ciples" and  call  upon  all  U.S.  corporations  operating  in  Northern  Ireland  to  adopt 
and  adhere  to  them.  We  further  urge  all  major  institutional  investors  and  pension  and 
welfare  fund  trustees  to  insure  that  corporations  in  which  they  invest  adhere  to  these 
Principles. 

(Submitted  by  Irish  American  Labor  Coalition) 


RESOLUTION  NO.  21 

Reunification  of  Ireland 

Whereas:  Open  tragic  warfare  is  now  in  its  16th  year  of  bloody  existence  in  the 
province  of  Northern  Ireland;  and 
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Whereas:  The  Partition  Act  of  1920  imposed  upon  Ireland  by  Great  Britain 
remains  the  root  cause  of  the  conflict;  and 

Whereas:  For  more  than  seven  centuries  prior  to  the  imposition  of  partition  Great 
Britain  had  considered  Ireland  as  one  island  entity;  and 

Whereas:  The  petition  Act  established  an  artificial  entity  the  dimensions  of  which 
are  in  conflict  with  historical  and  political  realities;  and 

Whereas:  Neither  the  presence  of  British  troops  nor  internment,  nor  abolition  of 
trial  by  jury  have  brought  order  to  Northern  Ireland;  and 

Whereas:  The  question  of  a  united  Ireland  is  political  in  essence  and  demands  a 
political  rather  than  a  military  solution;  and 

Whereas:  The  government  of  the  United  States  has  proffered  its  diplomatic  ser- 
vices to  the  end  of  resolving  comparable  disputes  in  the  Middle  East,  Latin  America, 
and  Southeast  Asia  among  other  places;  and 

Whereas:  The  principle  of  national  self-determination  has  been  a  constant  Ameri- 
can doctrine  since  the  days  of  Woodrow  Wilson; 

Therefore  Be  It  Resolved:  That  the  government  of  the  United  States  employ  its 
prestige  and  influence  to  the  purpose  of  recognizing  the  national  aspirations  of  the 
Irish  people  for  a  united  nation;  and 

Be  It  Further  Resolved:  That  the  government  of  the  United  States  initiates  peace 
discussions  with  the  government  of  Great  Britain  not  only  in  behalf  of  peace  and  jus- 
tice in  Ireland  but  in  the  name  of  free  world  unity;  and 

Be  It  Further  Resolved:  That  the  government  of  the  United  States  urge  the  govern- 
ment of  Great  Britain  and  the  Republic  of  Ireland  to  convene  a  special  assembly  to 
draft  a  charter  of  human  rights  in  all  civil  and  religious  matters  which  could  become 
part  of  a  basic  solution  that  will  recognize  the  democratic  principle  that  Ireland 
belongs  to  the  Irish. 

(Submitted  by  Irish  American  Labor  Coalition) 


RESOLUTION  NO.  22 
Importation  of  Energy 

Whereas:  The  Massachusetts  AFL-CIO  wishes  to  insure  that  the  jobs  of  its  citizens 
are  not  eliminated  in  any  industry  due  to  the  importation  of  goods  or  services  pro- 
duced or  generated  outside  the  United  States;  and 

Whereas:  Massachusetts  electric  utility  companies  have  increased  their  importa- 
tion of  electricity  generated  in  Canada,  and  have  consequently  foregone  the  construc- 
tion of  new  power  plants  and  the  creation  of  at  least  six  thousand  additional  jobs  in 
the  utility  industry  as  well  as  thousands  of  jobs  in  the  construction  industry;  and 

Whereas :  The  original  treaties  between  the  United  States  and  Canada  calling  for  an 
equal  exchange  of  electricity  have  been  replaced  by  agreements  permitting  United 
States  Companies  to  import  increasing  quantities  of  electricity  pursuant  to  long  term 
contracts;  and 

Whereas:  In  response  the  several  Canadian  Provinces  have  embarked  on  massive 
hydro-electric,  fossil  fuel  and  nuclear  generating  projects,  subsidized  by  these  foreign 
governments,  in  order  to  attract  an  even  greater  share  of  the  United  States  market; 
and 

Whereas :  Electricity  is  a  manufactured  product  whose  manufacturer  outside  of  the 
United  States  under  unfair  competitive  conditions  and  subsequent  importation  into 
the  state  produces  uncontrolled  job  destruction; 


MASSACHUSETTS  STATE  LABOR  COUNCIL  17 


Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  hereby  urges  the  Con- 
gress of  the  United  States  to  pass  legislation  regulating  the  importation  of  electricity 
from  Canada; 

Therefore  Be  It  Further  Resolved:That  copies  of  these  resolutions  be  forwarded  by 
the  Secretary  of  the  Massachusetts  AFL-CIO  to  the  President  of  the  United  States,  the 
presiding  officer  of  each  branch  of  Congress  and  to  the  members  thereof  from  this 
body. 

(Submitted  by  Joseph  Faherty,  Vice  President  of  Mass  AFL-CIO  and  President  of 
Local  387  UWUA  AFL-CIO) 


RESOLUTION  NO.  23 
Polish  Solidarnosc 

Whereas:  The  impending  trial  of  Solidarnosc  leaders,  Wladyslaw  Frasyniuk, 
Bogdan  Lis  and  Adam  Michnik  demonstrates  the  Jaruzelski  regime  has  not  moder- 
ated its  campaign  of  intimidation  and  repression  of  Poland's  Free  Trade  Union  move- 
ment; 

Whereas:  The  Polish  Authorities  have  continued  their  campaign  of  coercion  to 
force  workers  to  join  so  called  unions  sponsored  by  the  government; 

Whereas:  The  Polish  government  has  imposed  price  increases  on  basic  food  items 
forcing  the  polish  workers  to  bear  a  larger  economic  burden  because  of  the  regimes 
mismanagement; 

Therefore  Be  It  Resolved:  That  this  convention  be  on  record  in  favor  of  continued 
sanctions  against  Poland,  and  against  rescheduling  of  Poland's  external  debt  until 
such  time  as  the  Jaruzelski  regime  ceases  its  war  against  the  workers  of  Poland. 

(Submitted  by  the  Executive  Officers  of  the  Massachusetts  AFL-CIO) 


RESOLUTION  NO.  24 
Fore  River  Shipyard 

Whereas:  The  Fore  River  Shipyard  has  a  proud  tradition  of  101  years  of  shipbuild- 
ing and  service  in  the  defense  of  the  United  States;  and 

Whereas:  Thousands  of  paying  union  jobs,  achieved  through  collective  bargain- 
ing, rely  on  the  survival  of  the  shipyard;  and 

Whereas:  The  economy  of  the  South  Shore  depends  in  large  part  on  the  jobs  gener- 
ated by  the  shipyard;  and 

Whereas:  The  closing  of  the  Fore  River  Shipyard  would  seriously  and  adversely 
effect  the  economy  of  the  state;  now 

Therefore  Be  It  Resolved:  The  Massachusetts  AFL-CIO  shall  use  all  resources 
available,  legislative  and  political,  to  support  the  continued  existence  of  the  shipyard; 
and 

Be  It  Further  Resolved:  That  the  Massachusetts  AFL-CIO  shall  contact  the  Massa- 
chusetts Congressional  Delegation  and  urge  their  strong  support  for  the  Fore  River 
Shipyard. 

(Submitted  by  Richard  Piccuito,  Vice  President  Massachusetts  AFL-CIO,  Presi- 
dent Local  #5  IUMSWA) 
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RESOLUTION  NO.  25 
South  Africa 

The  AFL-CIO  has  repeatedly  warned  that  the  refusal  of  the  South  African  govern- 
ment to  dismantle  its  racist  apartheid  system  would  lead  to  unrest  and  bloodshed. 
That  warning  has,  tragically,  been  borne  out  over  the  last  eleven  months,  in  which 
violence  has  claimed  some  600  lives,  50  in  the  last  week  alone.  The  imposition  of  a 
state  of  emergency  indicates  how  perilously  close  South  Africa  is  edging  toward  a 
breakdown  in  law  and  order. 

But  the  government's  action  has  not  quelled  the  disorder;  on  the  contrary,  the  vio- 
lence has  spread.  It  is  rooted  in  apartheid  itself,  and  cannot  be  brought  to  an  end  by 
repression. 

The  emerging  black  trade  union  movement  offers  one  of  the  few  remaining  means 
through  which  black  and  white  South  Africans  can  hold  rational  discussions.  That  is 
all  the  more  reason  why  this  movement  should  be  strengthened  at  every  level. 

The  National  Union  of  Mineworkers  (NUM)  of  South  Africa,  with  100,000  mem- 
bers, has  announced  that  it  will  go  on  strike  on  August  25.  The  announcement  came 
after  the  NUM's  special  congress  in  Welkom,  attended  by  450  voting  delegates  and 
12,000  other  members.  The  NUM  is  negotiating  for  wage  increases  and  improved 
working  conditions. 

Meanwhile,  responding  to  President  Botha's  threat  to  expel  foreign  black  workers 
in  retaliation  for  the  U.N.  Security  Council  vote  to  impose  voluntary  sanctions 
against  South  Africa,  the  NUM  has  stated  that  it  would  extend  the  strike  to  other 
South  African  mines  if  the  threat  is  carried  out. 

The  AFL-CIO  considers  this  conflict  to  be  a  genuine  labor/management  dispute 
and  urges  the  South  African  government  and  the  employers  involved  to  negotiate  in 
good  faith  with  the  NUM  and  avoid  provoking  what  could  be  a  calamitous  confronta- 
tion given  the  explosive  climate  in  the  country. 

We  call  upon  the  Chamber  of  Mines  to  set  a  pattern  for  future  direct  negotiations 
with  the  democratically  elected  black  union  leaders  instead  of  resorting  to  the  inter- 
vention of  the  police  and  the  armed  forces,  whose  past  interference  in  labor/ 
management  disputes  has  been  provocative  and  destructive. 

We  call  upon  those  white  South  Africans  who  have  so  far  remained  aloof  and 
uncommitted  in  the  struggle  against  apartheid  and  for  human  and  trade  union  rights, 
to  come  forward  and  join  the  struggle.  We  call  upon  the  white  mineworkers,  as  well  as 
all  other  South  African  trade  unionists,  to  abandon  sectarian  interests  and  join  the 
struggle  of  their  black  co-workers,  who  daily  risk  their  lives  in  one  of  the  most  danger- 
ous and  difficult  occupations  in  the  world. 

If  the  mineworkers  are  forced  to  strike,  the  AFL-CIO  will  stand  shoulder  to  shoul- 
der with  them  and  others  committed  to  their  cause.  The  AFL-CIO  calls  on  all  the  free 
trade  unions  of  the  world  to  pledge  full  and  continuing  support  to  the  workers  of 
South  Africa  who  are  battling  for  their  human  and  trade  union  rights. 

The  Reagan  Administration's  policy  has  failed  to  produce  any  visible  substantial 
results.  No  American  policy  can  encourage  real  changes  in  South  Africa  unless  it 
offers  hope  and  material  support  to  the  democratic  forces  that  are  working  for  such 
changes  within  that  unhappy  land. 

The  AFL-CIO  calls  upon  our  government  to  seek  an  agreement  with  other  demo- 
cratic nations  on  world-wide  economic  and  diplomatic  action  to  bring  about  an  imme- 
diate dialogue  between  the  South  African  government  and  those  democratic  and 
peaceful  forces  seeking  to  end  the  cruel,  unjust  and  violent  system  of  apartheid. 

(Submitted  by  Massachusetts  AFL-CIO  Executive  Officers) 
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RESOLUTION  NO.  26 
Support  for  Public  Employee  Unions 

Whereas:  The  anti-government  group  which  sponsored  Proposition  2Vi  in  1980, 
Citizens  for  Limited  Taxation,  are  collecting  signatures  for  an  initiative  petition  for  a 
law  which  would  cut  state  taxes  and  impose  severe  limits  on  state  revenues,  and 

Whereas:  The  result  of  such  a  petition  if  passed  into  law  by  the  voters  in  1986 
would  be  to  seriously  reduce  state  spending  on  vital  public  services  and  restrict  imple- 
mentation of  such  important  measures  as  the  Right  to  Know  law,  worker  safety  and 
education  reform,  and 

Whereas:  All  members  should  be  concerned  about  such  a  drastic  proposal  at  a  time 
when  the  state  is  facing  major  financial  burdens  such  as  public  pension  funding  and 
infrastructure  repair  and  at  a  time  when  federal  revenue  sharing  is  being  cut  back,  and 

Whereas:  Public  employees  especially  should  be  concerned  about  such  a  proposal 
which  will  decrease  state  spending  and  thus  prevent  them  from  doing  their  jobs  ade- 
quately, as  well  as  leading  to  public  sector  job  loss  and  decreased  employee  benefits, 
and 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  urge  all  its  members 
to  refrain  from  signing  the  initiative  petition  circulated  by  the  Citizens  for  Limited 
Taxation  which  would  repeal  the  surtax  and  set  a  strict  limit  on  state  revenues  and  to 
vote  against  the  petition  if  it  appears  on  the  November,  1986  ballot,  and 

Be  It  Further  Resolved:  That  we  strongly  support  efforts  to  defeat  CLT's  tax  cut- 
ting initiative  petition  and  we  urge  all  affiliated  locals  and  their  members  to  provide 
financial  and  other  support  in  order  to  defeat  the  petition  during  the  signature  drive 
and  if  necessary,  on  the  November,  1986  ballot. 

(Submitted  by  Joseph  Lydon,  Vice  President,  AFSCME,  Council  93) 

RESOLUTION  NO.  27 
Repeal  of  Chapter  581 

Whereas:  Chapter  581  of  the  Acts  of  1980  has  removed  critical  elements  of  wages, 
hours  and  seniority  from  collective  bargaining  on  the  M.B.T.A.;  and 

Whereas:  Many  of  these  subjects,  such  as  the  assignment  of  overtime,  have  been 
negotiated  between  the  M.B.T.A.  and  its  employees  for  70  years;  and 

Whereas:  Managers  and  supervisors  of  the  M.B.T.A.  have  used  Chapter  581  as  an 
excuse  to  ignore  over  three-fourths  of  union  agreements  on  the  M.B.T.A.  repeatedly 
ignoring  arbitration  awards;  and 

Whereas:  The  automatic  cost  of  living  clause  outlawed  by  Chapter  581  use  to  pro- 
vide fair  and  reliable  adjustments  of  the  wages  of  M.B.T.A.  employees;  and 

Whereas:  The  M.B.T.A.  management  has  used  Chapter  581  as  an  excuse  to  lay  off 
M.B.T.A.  employees  and  to  subcontract  their  work  to  other  companies  some  of  which 
are  non-union,  and  do  not  pay  a  fair  wage  to  their  employees;  and 

Whereas:  M.B.T.A.  management  may  negotiate  and  resort  to  arbitration  to 
achieve  any  reasonable  changes  in  its  union  contracts; 

Therefore  Be  It  Resolved:  That  Chapter  581  of  the  Acts  of  the  Commonwealth  of 
Massachusetts  of  1980  shall  be  amended  by  the  Great  and  General  Court,  by  remov- 
ing Sections  8,  9,  and  15,  and  thereby  restoring  full,  free  collective  bargaining  for  all 
employees  of  the  M.B.T.A. 

(Submitted  by  Paul  M.  Connolly,  President  &  Business  Manager  and  R.  J.  Guiney 
on  behalf  of  Local  589,  ATU) 
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RESOLUTION  NO.  28 
Massachusetts  AFL-CIO  Legislative  Agents 

Whereas:  The  Massachusetts  AFL-CIO  Legislative  Agents  Program  was  designed 
to  increase  grassroots  support  for  our  legislative  agenda; 

Whereas:  Workshops  were  conducted  throughout  the  Commonwealth  to  explain 
and  promote  the  Legislative  Agents  Program; 

Whereas:  At  this  writing  150  Locals  have  assigned  a  Legislative  Agent  to  work  with 
the  Massachusetts  AFL-CIO  legislative  staff; 

Therefore  Be  It  Resolved:  That  each  local  union  take  the  responsibility  and  assign 
a  Legislative  Agent  to  help  further  labors'  efforts  for  pro-worker  legislation. 

(Submitted  by  Arthur  R.  Osborn,  President,  Massachusetts  AFL-CIO,  and  Martin 
V.  Foley,  Legislative  &  C.O.P.E.  Director,  Massachusetts  AFL-CIO) 

RESOLUTION  NO.  29 
Minimum  Wage 

Whereas:  The  current  Federal  Minimum  wage  of  $3.35  an  hour  has  not  increased 
since  1980;  and 

Whereas :  This  minimum  wage  of  $  1 34  per  week  is  below  the  poverty  line  for  work- 
ers with  families;  and 

fc  Whereas:  The  bipartisan  Minimum  Wage  Study  Commission,  which  reported  to 
Congress  in  1981,  found  that: 

•  10.6  million  workers  age  16  and  over  earned  the  minimum  wage  or 
less; 

•  Of  these,  two-thirds  were  adults,  mainly  women; 

•  One  of  four  minimum  wage  workers  had  two  or  more  dependents; 
and 

Whereas:  Thousands  of  Massachusetts  workers,  mainly  adult  women,  are  working 
today  for  the  minimum  wage;  and 

Whereas:  The  AFL-CIO  has  long  since  been  proud  of  its  role  as  "The  People's 
Lobby,"  and  has  historically  led  the  fight  for  the  rights  of  ALL  working  people,  in  and 
out  of  unions;  and 

Whereas:  Raising  the  income  "floor"  through  legislation  will  make  it  easier  for 
union  representatives  to  raise  other  wages  and  salaries  through  collective  bargaining; 
and 

Whereas:  Acting  on  behalf  of  the  AFL-CIO,  Sen.  Costello  and  others  have  filed 
legislation  to  increase  the  minimum  wage  to  $3.55  in  1986,  $3.65  in  1987  and  $3.75  in 
1988;  and 

Whereas:  The  states  of  Maine  and  Vermont  have  already  acted  to  raise  their  mini- 
mum wage; 

Therefore  Be  It  Resolved:  To  call  on  all  trade  unionists  to  contact  their  legislators 
in  support  of  this  Bill  (Senate  #1433). 

(Submitted  by  Harvey  Gold,  Manager,  Northern  New  England  District  Council 
and  Julia  Kamel,  Manager,  Local  #24, 1.L.G.WU.) 
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RESOLUTION  NO.  30 
Imports 

Whereas:  Nearly  2  million  workers  are  employed  in  American  textile  and  apparel 
factories,  more  than  in  steel  and  auto  assembly  combined,  including  60,000  in  Massa- 
chusetts; and 

Whereas:  These  industries  are  America's  largest  manufacturing  employers  of 
women  and  minorities;  and 

Whereas:  25,000  apparel  or  textile  companies  in  all  50  States,  contribute  $80  bil- 
lion to  the  Gross  National  Product;  and 

Whereas:  Over  half  of  all  clothing  now  sold  in  the  United  States  is  imported,  prin- 
cipally from  Asian  countries  without  free  trade  unions  and  with  wage  levels  ranging 
from  $1 .25  per  hour  to  just  16$  per  hour;  and 

Whereas:  947,000  jobs  have  been  lost  in  the  American  textile  and  apparel  indus- 
tries, including  300,000  since  1979,  many  of  them  by  immigrants  who  came  to  Amer- 
ica to  escape  from  exploitation  in  their  home  countries;  and 

Whereas:  Many  of  these  women  cannot  find  other  work,  especially  with  other 
industrial  jobs  for  which  they  would  be  qualified  also  being  exported;  and 

Whereas:  Consumers  do  not  benefit  in  any  way  from  imported  clothes,  which  sell 
at  exactly  the  same  price  as  "made  in  U.S.A.;"  and 

Whereas:  Those  same  consumers,  as  taxpayers,  pay  a  very  high  price  to  support 
American  workers  who  have  lost  their  jobs;  and 

Whereas:  The  trade  deficit  for  the  textile  and  apparel  industries  alone  is  $16  bil- 
lion; and 

Whereas:  Current  international  trade  agreements  were  supposed  to  limit  import 
growth  to  6%  a  year,  but  lack  of  enforcement  has  led  to  actual  import  growth  of  19% 
per  year  since  1980;  and 

Whereas:  Legislation  filed  by  a  coalition  of  fiber,  textile  and  apparel  unions  and 
employers  would  restore  125,000  American  jobs,  and  assure  a  strong  American  indus- 
try for  the  future,  while  still  allowing  for  gradual  import  growth  in  the  least  developed 
Asian  and  American  economies;  and 

Whereas:  This  legislation,  known  as  Senate  #680  and  House  #1562,  is  now  co- 
sponsored  by  54  United  States  Senators  and  290  Congresspersons,  including  the  entire 
Massachusetts  delegation; 

Therefore  Be  It  Resolved:  To  vote  to  send  a  letter  of  congratulation  to  members  of 
the  Massachusetts  delegation,  urging  them  to  press  for  speedy  action  on  this  matter, 
and  urge  the  President  of  the  United  States  to  sign  this  critical  pro-jobs  and  pro- 
American  legislation  when  it  reaches  his  desk. 

(Submitted  by  Nathan  Sandler,  Manager,  Boston  Joint  Board,  I.L.G.W.U.) 
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RESOLUTION  NO.  31 
Coors  Boycott 

Whereas:  The  AFL-CIO  has  placed  the  Adolph  Coors  Company  on  the  "Unfair" 
list  and  has  since  1977  called  for  a  boycott  of  Coors  Beer.  The  boycott  began  during 
the  strike  by  Brewery  Workers  Local  366,  AFL-CIO  (a  Directly  Affiliated  Local 
Union)  at  the  Golden,  Colorado  plant:  and 

Whereas:  At  that  time  some  minority  group  organizations  had  already  taken 
action  against  Coors  because  of  the  company's  flagrant  discrimination  in  the  hiring  of 
Blacks  and  Hispanics;  and 

Whereas:  The  main  issues  in  the  strike  were  the  company's  use  of  "lie  detectors" 
and  unannounced  search-and-seizure  raids  by  the  company  police  force.  When  the 
workers  walked  out,  Coors  hired  strike  breakers  immediately.  Ultimately  the  union 
was  decertified  through  an  NLRB  election  in  which  the  strikers  were  prohibited  from 
voting;  and 

Whereas:  The  Coors  brothers  have  broken  19  unions  of  Coors  workers  in  the  past 
20  years;  but  their  deplorable  conduct  is  not  confined  solely  to  labor  relations,  and 

Whereas:  The  Coors  family  fought  against  passage  of  the  federal  Civil  Rights  Act. 
They  opposed  the  adoption  of  the  Equal  Rights  Amendment.  Coors  and  other  right- 
wing  extremists  set  up  the  Heritage  Foundation  to  work  for  the  elimination  of  pro- 
grams for  the  needy,  to  abolish  the  minimum  wage,  to  end  affirmative  action,  to 
repeal  civil  rights  laws  and  to  beat  back  labor  law  reform,  and 

Whereas:  Coors  established  another  foundation  to  fight  government  regulation  of 
environmental  and  land  policy  —  and  made  James  Watt  its  first  director.  The  com- 
pany became  one  of  the  largest  dumpers  of  hazardous  waste  in  Colorado,  and 

Whereas:  Despite  the  cost  of  shipping  this  non-pasteurized  beer  cross  country  in 
refrigerated  trucks,  Coors  has  reared  its  head  this  year  in  Massachusetts.  It  came  bol- 
stered by  a  multi-million  dollar  promotional  budget.  Now; 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  go  on  record  as 
endorsing  the  nationwide  boycott  of  Coors  beer,  and 

Further  Be  It  Resolved:  That  the  Massachusetts  AFL-CIO  in  concert  with  the  local 
central  bodies  and  local  affiliates  take  action  to  carry  out  the  boycott  in  this  state 
through  education  of  the  membership  and  the  formation  of  community  coalitions. 

(Submitted  by  Arthur  R.  Osborn,  Pres.,  Massachusetts  AFL-CIO  and  Giro  Cardi- 
nal, Pres.,  Union  Label  &  Service  Trades  Dept.) 


RESOLUTION  NO.  32 
"Housecleaning" 

Be  It  Resolved:  To  change  Article  VII,  Section  7A  to  read:  In  the  event  that  a 
vacancy  exists  in  the  office  of  Executive  Vice  President  or  Vice  President  of  the  Execu- 
tive Council  for  a  period  of  less  than  six  months  prior  to  the  next  convention  at  which 
elections  for  officers  is  held,  said  vacancies  shall  remain  unfilled  until  acted  upon  by 
the  delegates  at  the  next  election  convention  in  accordance  with  Article  IV,  Section  13. 

(Submitted  by  Executive  Officers,  Massachusetts  AFL-CIO) 
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The  time  that  has  elapsed  since  our  last  Constitutional  Convention  certainly  has 
been  a  strong  test  of  the  strength,  courage  and  conviction  of  the  Massachusetts  AFL- 
CIO  Council  and  the  Labor  Movement  as  a  whole. 

The  reelection  of  President  Reagan  took  place  without  any  help  from  organized 
labor,  in  fact,  if  the  rest  of  America  voted  the  same  as  the  AFL-CIO  Union  members, 
the  Reagan  Administration  would  not  be  in  power  and  the  economic  stability  of  our 
nation  would  not  be  in  constant  jeopardy.  Utilizing  the  National  AFL-CIO's  "One  on 
One  Program"  along  with  education  from  its  leadership,  the  union  membership  voted 
for  their  endorsed  candidate  Walter  Mondale  by  a  60-40  margin.  In  politics  60-40  is 
considered  a  great  vote,  and  although  there  can  also  be  more  done  the  officers  of  the 
Massachusetts  AFL-CIO  were  very  proud  of  the  support  and  participation  of  the 
affiliated  unions  in  this  necessary  but  losing  cause. 

In  summarizing  the  election,  we  must  say,  "when  you  right  you  are  fight  and  live  to 
fight  again".  All  in  all  the  election  results  in  Congressional  and  State  efforts  were 
overwhelmingly  successful.  One  of  the  most  encouraging  signs  was  the  emergence  of 
the  Massachusetts  AFL-CIO  Community  Labor  Action  Committees"  and  the  pilot 
program  "Massachusetts  AFL-CIO  7th  Congressional  Caucus  Committee". 

The  7th  Congressional  Caucus  Committee  co-chaired  by  Bob  Haynes,  Local  7, 
Ironworkers  and  Larry  Sullivan,  Boston  Central  Labor  Council  played  a  major  role 
in  the  election  of  635  Labor  delegates  to  the  1984  Massachusetts  Democratic  Party 
Issues  Convention.  (105  of  the  Labor  delegates  came  from  the  7th  congressional) 

The  Massachusetts  AFL-CIO  Labor  delegates  maintained  important  labor  lan- 
guage in  a  completely  revised  Massachusetts  State  Democratic  platform,  also  the 
Massachusetts  AFL-CIO  provided  day  care  for  all  delegates,  addressed  the  conven- 
tion from  the  podium  and  centerpieced  the  convention  around  a  presentation  of  the 
starving  children  of  Africa  ending  with  a  collection  of  over  4,600  dollars  for  the  chil- 
dren. 

Labor's  grassroots  programs  such  as  the  "One  on  One"  must  continue  if  we  are  to 
meet  the  challenges  of  the  future.  An  example  of  the  challenges  is  that  corporate  Mas- 
sachusetts is  going  to  address  next  years  ballot  with  three  different  referenda/ 

1 .  One  that  would  radically  shift  the  Workers  Compensation  Program  into  favor- 
ing management.  The  biggest  impact  of  this  referendum  would  be  on  industrial  work- 
ers. 

2.  The  second  would  radically  change  the  Prevailing  Wage  Law  and  have  a  devas- 
tating effect  on  the  Building  Trades. 

3.  The  third  would  set  an  unrealistic  cap  on  state  spending  and  reappeal  the  state 
surtax,  which  on  top  of  the  ramifications  from  Proposition  2'/2  would  severely  dam- 
age the  future  of  public  employees. 

These  three  referenda  which  collectively  attack  the  entire  Massachusetts  trade 
union  movement.  Therefore,  whether  we  like  it  or  not  the  battle  lines  are  drawn  and 
full  participation  in  these  rights  by  all  affiliates  will  be  necessary  in  order  to  win. 
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Since  our  last  convention  report  in  1983  the  Massachusetts  AFL-CIO  has  won  sig- 
nificant legislative  advancements  such  as: 

Job  Site  Registration 

Plant  Closing 

Balance  Billing  (BC/BS) 

Mechanics  Lien  —  for  recuperating  fringe  benefits  etc. 

These  successful  efforts  plus  our  1984  Massachusetts  AFL-CIO  Conference  Con- 
vention "Lobbying  Day"  and  also  our  new  Legislative  Agent  Program  provide  the 
encouragement  that  will  enable  us  to  withstand  future  attacks  by  Massachusetts  big 
business.  It  is  clear  that  the  time  has  come  for  all  trade  unionists  to  recommit  them- 
selves to  more  dedication  and  participation;  moving  forward  in  a  unified  effort  in 
order  to  protect  the  wages,  benefits  and  working  conditions  of  Massachusetts  workers 
and  their  families.  That  is  why  the  theme  for  this  years  1985  Convention  is  "Solidarity 
Now  More  Than  Ever" . 

Submitted  by: 

Arthur  R.  Osborn,  President 

Massachusetts  AFL-CIO 

P.S.  Thanks  to  all  that  gave  the  extra  help  —  our  staff,  the  affiliates  and  once  again, 

special  thanks  to  our  Regional  Director  John  O'Malley  and  his  staff. 
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SECRETARY-TREASURERS  REPORT 
1985  CONVENTION 

It  is  my  pleasure  to  report  to  this  convention  that  the  Massachusetts  AFL-CIO,  over 
the  course  of  the  present  administration,  has  put  its  financial  house  in  order  and  now 
enjoys  a  solvency  and  stability  that  served  our  organization  in  good  stead  and  bodes 
well  for  the  future. 

By  eliminating  a  longstanding  debt  we  have  freed  our  organization  from  its  con- 
straints, and  made  every  effort  to  establish  a  solid  financial  base  to  embark  on  the 
many  challenges  ahead.  Mindful,  however,  that  maintaining  such  a  base  requires  con- 
stant vigilance  and  a  careful  planning,  we  have  been  keenly  aware  of  the  need  to  con- 
tinue to  improve  our  accounting  and  fiscal  procedures  so  that  our  resources  can  be 
allocated  to  best  serve  our  organization. 

Those  improvements  in  fiscal  and  accounting  procedures,  along  with  the  aid  and 
cooperation  of  our  affiliates,  were  largely  responsible  for  eliminating  our  debt.  Yet, 
one  of  the  most  important  of  those  improvements  was  the  constant  monitoring  of 
expenditures  to  ensure  that  the  Massachusetts  AFL-CIO  can  continue  to  effectively 
forward  the  cause  of  workers  in  our  Commonwealth. 

The  modernization  of  our  offices,  and  the  use  of  computerized  equipment,  has 
greatly  enhanced  our  ability  to  communicate  in  a  timely  and  effective  manner  with 
both  our  leadership  and  our  membership.  It  has  allowed  us  to  keep  more  accurate 
lists,  to  store  more  information  and  to  better  utilize  our  staff. 

All  that  we  have  undertaken  has  been  done  with  one  goal  in  mind  —  to  better  serve 
our  affiliates.  It  has  been  my  privilege  to  help  create  a  climate,  and  a  fiscal  situation, 
which  I  believe  better  enables  us  to  pursue  that  goal  with  vigor  and  with  success. 

There  are  tremendous  changes  taking  place  in  our  society,  and  tremendous  chal- 
lenges ahead  for  those  of  us  who  are  committed  to  the  labor  movement.  The  AFL- 
CIO,  in  a  recent  report,  outlined  some  of  these  changes  and  offered  some  solutions  in 
a  far-reaching  and  thought  provoking  report  that  has  broad  implications  for  all  of  us. 

To  adjust  to  the  changing  nature  of  work  and  workers,  as  we  must,  while  continuing 
to  serve  our  members,  will  take  not  only  forward  thinking  by  the  leadership  of  the 
labor  movement,  it  will  take  resources  and  the  skillful  allocation  of  those  available 
resources.  This  requires  continued  attention  and  constant  assessment  and  adjust- 
ment. 

Over  the  past  several  years,  when  I  have  been  priveleged  to  serve  as  Secretary- 
Treasurer  of  the  Massachusetts  AFL-CIO,  we  have  been  able  to  greatly  increase  our 
political  activity,  our  communication  to  our  membership  and  our  activity  in  the  field, 
while  maintaining  a  sound  financial  footing.  We  have  not  disrupted  our  operations 
even  as  we  have  greatly  stepped  up  our  activities  on  a  number  of  fronts. 

The  Massachusetts  AFL-CIO  exists  to  better  the  lives  of  working  men  and  women, 
and  all  our  activities  are  geared  toward  that  end.  But  we  can  only  enjoy  success  if  we 
have  built  an  organization  whose  capabilities  and  abilities  match  our  lofty  goals.  I 
believe  we  have  established,  with  the  help  of  our  affiliates,  the  Massachusetts  AFL- 
CIO  as  such  an  organization,  one  that  is  both  respected  and  heeded. 
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With  the  continued  support  and  assistance  of  our  affiliates,  I  believe  we  can  further 
enhance  the  work  we  have  begun. 


Submitted  by: 

George  E.  Carpenter,  Jr. 
Secretary-  Treasurer 
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C.O.P.E.  AND  LEGISLATIVE  REPORT 

Our  C.O.P.E.  and  legislative  programs  have,  as  their  basic  goal,  the  initiation  and 
successful  passage  of  our  proposals  in  the  Legislature.  To  achieve  this,  we  must  acti- 
vate our  most  potent  weapon:  our  rank  and  file  members  and  get  them  involved  with 
our  issues  at  the  grass-roots,  local  level  —  where  they  live  and  where  they  work.  Our 
strategy  is  simple: 

(1)  We  must  elect,  through  our  C.O.P.E.  operations,  those  politicians  we  feel  are 
responsive  and  responsible  to  the  working  men  and  women  in  Massachusetts. 

(2)  We  then  must  hold  these  politicians  accountable  for  their  actions  (i.e.  their 
sponsorship  of  our  bills,  their  votes  on  critical  issues)  through  our  legislative  pro- 
grams. 

FIRST  A  REPORT  ON  OUR  C.O.P.E.  PROGRAM 

1.  The  unprecedented  early  endorsement  of  Walter  Mondale  by  the  AFL-CIO 
served  as  a  lightning  rod  for  Massachusetts  Labor  to  close  ranks  in  the  1984  Presiden- 
tial Election.  An  extensive  network  of  phone  banks,  statewide  leaf  letting  and  political 
rallies  were  conducted  under  the  ausipices  of  Massachusetts  AFL-CIO  C.O.P.E. 
Although  labor  was  unable  to  reverse  the  tidal  wave  of  support  for  President  Reagan, 
we  can  be  proud  of  the  solidarity  our  members  displayed  by  backing  Walter  Mondale 
with  61%  of  their  votes. 

On  the  state  level,  organized  labor  was  instrumental  in  the  election  of  Democrat 
John  Kerry  to  the  United  States  Senate  against  strong  and  well  financed  Republican 
opposition. 

2.  During  1984,  under  the  leadership  of  President  Arthur  Osborn  and  C.O.P.E. 
Legislative  Director  Marty  Foley,  the  Massachusetts  AFL-CIO  initiated  a  pilot  pro- 
gram, for  local  political  action.  Supported  by  grants  from  several  International 
Unions  the  Massachusetts  AFL-CIO  Local  Labor  Committees  mobilized  rank  and 
file  activity  in  several  communities  including,  Wakefield/Lynnfield,  Beverly  and  the 
1  lth  Hampden  District  in  Springfield.  The  success  of  these  committees  can  be  mea- 
sured by  the  groundswell  of  grassroots  activity  they  have  generated  including  election 
of  a  local  trade  unionist  to  town  office  and  increased  labor  participation  in  Demo- 
cratic Party  Politics.  Plans  are  being  developed  to  expand  these  local  labor  commit- 
tees to  several  other  communities  across  the  Commonwealth. 

In  addition  to  the  local  labor  committees  the  Massachusetts  AFL-CIO  established 
an  ongoing  presence  in  the  Seventh  Congressional  District.  Under  the  direction  of 
Bob  Haynes,  Ironworkers  Local  7  Financial  Secretary-Treasurer  and  the  Greater  Bos- 
ton Central  Labor  Council's  Executive  Secretary-Treasurer,  Larry  Sullivan,  the  Sev- 
enth Congressional  Labor  Committee  was  responsible  for  electing  over  one  hundred 
trade  unionists  to  the  1985  State  Democratic  Issues  Convention. 

3.  In  the  1984  elections  for  the  General  Court  of  Massachusetts  and  the  United 
States  House  of  Representatives,  C.O.P.E.  endorsed  candidates  were  successful  in 
over  ninety  percent  of  their  races.  The  resources  of  the  Massachsetts  AFL-CIO  were 
directed  successfully  to  assist  the  campaigns  of  two  hard  pressed  incumbents  in  the 
Massachusetts  House  of  Representatives,  Fran  Alexander  (D)  Beverly,  and  Paul 
Caron  (D)  Springfield.  United  States  Congressman  Chester  Atkins  (D)  Concord  was 
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also  elected  to  a  first  term  against  strong  Republican  opposition  with  the  help  of  Mas- 
sachusetts AFL-CIO  CO. RE. 

Special  assistance  was  rendered  to  Leo  Purcell,  IBEW  103  Business  Agent,  in  his 
impressive  campaign,  which  just  fell  short,  to  unseat  a  long  term  Republican  incum- 
bent for  the  2nd  Plymouth  State  Senatorial  Seat. 

4.  The  1985  Democratic  Issues  Convention  held  in  Springfield,  May  18th  was  a 
critical  focus  of  activity  for  the  Massachusetts  AFL-CIO.  A  state  wide  organizing  pro- 
gram, coordinated  by  the  Massachusetts  AFL-CIO  Staff  Representative,  Richard 
Rogers,  resulted  in  the  election  of  635  card  carrying  union  members  in  their  home 
communities  throughout  the  Commonwealth. 

In  order  to  refute  Labor's  image  as  a  narrow  special  interest,  our  Convention  theme 
was  "Our  Special  Interest  Is  You".  In  a  rousing  speech  to  the  assembled  delegates 
President  Arthur  Osborn  detailed  Labor's  history  and  our  traditional  support  for 
programs  which  benefit  those  least  able  to  help  themselves  and  all  working  Ameri- 
cans. An  elaborate  video  and  floor  demonstration  designed  by  Political  Consultant, 
Rick  Rendon,  reinforced  Labor's  commitment  to  the  less  fortunate.  Over  four  thou- 
sand dollars  was  raised  to  assist  famine  relief  efforts  in  Africa  during  a  stirring  rendi- 
tion of  "We  Are  The  World" .  Further  proof  of  Labor's  compassion  was  demonstrated 
by  the  free  child  care  services  made  available  to  the  Convention  delegates  by  District 
65  —  UAW  members. 

Two  planks  were  also  placed  in  the  Democratic  Party  Constitution  by  voice  vote  at 
the  Issues  Convention  after  collection  of  the  necessary  signatures  Friday  evening. 

1.  Article  ONE  —  Economic  Growth  and  Opportunity  Opposition  to  the  Sub- 

Minimum  Wage 

2.  Article  TWO  —  Civil  and  Human  Rights  The  Right  to  Worker's  Compensation 

that  is  Fair  and  Timely 

The  Issues  Convention  was  a  great  success.  Special  thanks  are  in  order  for  the 
Labor  delegates  whose  participation  in  the  pre-convention  meetings  was  responsible 
for  our  aggressive  and  well  coordinated  organizing  effort.  Two  trade  unionists  who 
deserve  praise  are,  Bob  Haynes,  Ironworkers  Local  7  and  Nancy  Mills,  SEIU  285,  for 
their  hard  work  on  behalf  of  Labor  on  the  Democratic  Party  Platform  Committee. 

5.  Our  membership  information  program  run  in  conjunction  with  the  National 
AFL-CIO's  computer  department  has  enhanced  our  political  efforts.  In  this  program 
we  have  two  priorities. 

1.  To  update  our  local  union  lists,  key  punch  them  and  have  them  stored  in  the 
AFL-CIO  computer. 

2.  To  acquire  voter  registration  tapes  from  Massachusetts  cities  and  towns,  so  we 
can  determine  whether  our  members  are  registered. 

Three  Central  Labor  Councils,  Berkshire,  North  Worcester,  and  Pioneer  Valley  are 
participants  in  the  program  on  an  ongoing  basis.  In  addition,  numerous  locals  in  the 
Boston  area  have  updated  their  membership  lists  with  the  Massachusetts  AFL-CIO. 

This  program  will  be  expanded  during  the  next  year  to  prepare  ourselves  for  the 
1986  elections.  Staffer  Richard  Rogers  is  assigned  to  this  program. 

6.  Voter  Registration  will  receive  increased  attention  by  Massachusetts  AFL-CIO 
C.O.P.E.  in  the  coming  year.  The  new  job  site  registration  bill  has  increased  our  ability 
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to  register  our  members  as  evidenced  by  the  initial  efforts  of  the  Norfolk  County 
Labor  Council. 

President  Osborn  and  I  would  like  to  thank  Regional  Director  John  O'Malley  for 
the  tremendous  assistance  he  has  rendered  Massachusetts  AFL-CIO  CO. RE.  On 
numerous  occasions  Brother  O'Malley  has  demonstrated  solidarity  with  the  Mass. 
AFL-CIO  by  assigning  Brother  Dick  Whitney  and  Nello  Ricciardi  to  work  with  us  in 
times  of  need. 

THE  LEGISLATIVE  PROGRAM 

The  addition  of  two  new  features  to  our  legislative  program  is  proving  to  be  of 
invaluable  help  in  our  continuing  efforts  to  lobby  the  Legislature  on  issues  that  are  of 
great  importance  to  the  working  women  and  men  of  the  Commonwealth. 

We  recently  purchased  a  computer  system  which  allows  us  to  keep  up-to-date 
records  of  each  Legislator's  labor  voting  record,  to  aid  in  the  redrafting  of  legislation 
and  to  help  us  maintain  accurate  histories  of  our  bills  as  they  proceed  through  the 
legislative  process. 

Another  new  feature  of  the  department  involves  our  Legislative  Agents  Program. 
This  effort  is  in  keeping  with  our  fundamental  goal  of  grass-roots  participation  in  the 
legislative  lobbying  process  by  our  membership.  We  are  attempting  to  get  one  person 
from  each  local  to  be  designated  as  the  contact  person  for  lobbying  work.  Under  the 
sponsorship  of  President  Osborn,  we  have  been  holding  training  sessions  on  lobbying 
techniques  throughout  the  state.  Our  emphasis  has  been  on  setting  up  an  effective 
letter  writing  network  to  contact  our  Legislators  on  various  bills.  These  letters  would 
then  be  followed  by  either  phone  calls  or  personal  visits.  The  response  by  the  local 
unions  in  appointing  agents  has  been  heartening.  We  have  already  received  indica- 
tions from  the  State  House  that  our  work  is  having  a  positive  effect. 

At  our  last  Convention  (October,  1984)  we  held  a  very  successful  Lobby  Day.  It  gave 
members  an  opportunity  to  become  familiar  with  the  State  House  and  to  meet  his/her 
Representative  and  Senator.  Union  members  were  able  to  lobby  him/her  on  issues  of 
organized  labor  pending  before  the  Legislature.  The  day  was  capped  off  with  a  dinner 
attended  by  many  Legislators,  with  the  leadership  of  both  parties  and  branches  as 
head  table  guests.  A  special  Legislative  Award  was  given  that  night  to  Representative 
Timothy  Bassett  of  Lynn,  who  at  that  time  was  the  House  Chairman  of  the  Commerce 
and  Labor  Committee. 
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LEGISLATIVE  ACCOMPLISHMENTS 
1984  SESSION 

(1)  PLANT  CLOSING  LAW. 

This  legislation  guarantees  continued  medical  benefits  to  workers,  as  well  as 
retraining  assistance.  There  are  provisions  for  economic  incentives  for  maintaining 
mature  industries  through  a  new  product  development  fund. 

(2)  BALANCED  BILLING  LAW 

This  Act  stopped  the  practice  of  doctors  billing  insured  patients  over  and  above  the 
payments  that  had  been  provided  by  the  patients'  insurance  carrier. 

(3)  FUNDING  FOR  A  STUDY  OF  HAZARDOUS  HEALTH  EFFECTS  OF 
VIDEO  DISPLAY  TERMINALS. 

Included  in  the  budget  for  fiscal  year  1985  was  an  additional  appropriation  for  the 
Division  of  Occupational  Hygiene,  under  the  Department  of  Labor  and  Industries,  to 
conduct  a  study  of  the  possible  side  effects  of  working  at  a  computer  terminal. 

(4)  VOTER  REGISTRATION  LAW. 

This  law  makes  it  easier  to  register  to  vote.  Registrars  will  now  be  able  to  register  out 
of  town  voters  at  their  work  site. 

(5)  FRINGE  BENEFITS 

Now  workers  are  given  additional  protections  from  companies  that  go  out  of  busi- 
ness. They  will  be  able  to  recover  their  fringe  benefits  as  well  as  their  wages. 
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LEGISLATIVE  AGENDA 
1985  SESSION 

New  Bills: 

(1)  MINIMUM  WAGEBILL.  (Senate  1433) 

Our  bill  would  increase  the  state  minimum  wage  in  three  steps  to  $3.75  by  1988. 
(Currently  in  Senate  Ways  and  Means) 

(2)  PERSONNEL  RECORDS.  (Senate  1434) 

Would  give  employees  the  right  to  inspect  their  personnel  records  and  provides  for 
correcting  any  erroneous  information  in  a  record.  (Accompanies  House  1313  which  is 
still  in  the  House  Clerk's  Office.) 

(3)  UNEMPLOYMENT  BENEFITS.  (House  2335) 

Would  provide  unemployment  benefits  to  victims  of  work-place  lockouts.  (Placed 
in  a  study.) 

(4)  VIDEO  DISPLAY  TERMINALS.  (Senate  1436) 

This  bill  would  offer  safety  and  health  protections  to  operators  of  VDTs  by  setting 
guidelines  for  the  proper  workstation  design.  (Report  of  subcommittee  under  Com- 
merce and  Labor  due  out  in  the  fall.) 

(5)  PREVAILING  WAGE  IN  HOUSING  AUTHORITY  CONSTRUCTION. 
(H.5762) 

Would  close  the  present  loophole  that  allows  certain  public  housing  construction  to 
be  done  at  pay  rates  less  than  the  prevailing  wage.  (Favorable  report  out  of  Public 
Service  Committee.) 

(6)  WORKERS'  COMPENSATION. 

We  filed  a  number  of  bills  this  year  on  the  subject  of  workers'  compensation.  Three 
bills  dealt  with  substantive  reform  of  the  entire  system.  They  were  filed  by  the  Gover- 
nor, Associated  Industries  of  Massachusetts  and  the  Massachusetts  AFL-CIO.  All 
bills  were  given  an  extension  on  the  reporting  deadline.  The  Committee  on  Commerce 
and  Labor  has  retained  the  services  of  two  consultants  to  draft  a  new  bill.  The  Com- 
mittee expects  to  report  this  redraft  out  by  mid-September. 

Refiled  Bills: 

(7)  Termination  of  Certain  Injured  Workers.  (House  2339  —  accompanied  all 
other  WC.  bills  to  be  redrafted.) 

(8)  Cost  of  Living  Increases  for  W.C.  recipients.  (House  2340  —  accompanied  all 
other  W.C.  bills  to  be  redrafted.) 

(9)  Workers'  Comp.  Administration.  (House  2341  —  accompanied  all  other  W.C. 
bills  to  be  redrafted.) 

(10)  Facilities  for  Industrial  Accident  Board.  (House  4743  —  accompanied  all 
other  W.C.  bills  to  be  redrafted.) 

(1 1)  Garment  Labeling.  (Senate  749  — placed  in  a  study) 
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(12)  Prevailing  Wage  in  Utility  Construction.  (House  2337  —  Reported  ought  not 
to  pass  from  State  Administration  Committee.) 

(13)  Bus  Boys /Girls.  (House  2338  —  placed  in  a  study.) 

(14)  Importation  of  Electricity.  (House  2379  —  accompanied  House  600. 
Reported  out  favorably.) 

(15)  Barring  Consideration  of  Restitution  in  the  Levying  of  Fines  for  Failure  to 
Pay  the  Prevailing  Wage.  (House  3080  —  favorable  report.) 

(16)  Motion  Picture  Projectionist.  (House  5698  —  favorable  report.) 

.  The  progress  of  many  of  the  bills  before  the  Legislature,  our  own  included,  has  been 
hampered  by  the  summer  long  recess  of  the  House  and  Senate  and  perhaps  by  the 
necessary  settling  in  time  needed  by  the  new  leadership  team  in  the  House.  We  are 
anticipating  a  busy  fall,  when  many  of  our  bills  are  scheduled  for  deliberation.  I  know 
that  our  new  Legislative  Agents  Program  will  be  of  great  assistance  in  getting  Labor's 
voice  heard  in  both  branches. 

A  special  thanks  goes  to  my  colleague,  Margaret  O'Connor,  for  her  long  hours  of 
work  and  dedication. 

Submitted  by: 

Martin  V.  Foley,  Legislative  and  CO. RE.  Director 
Massachusetts  AFL-CIO 
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REPORT  ON  WORKER'S  COMPENSATION  —  1985 

At  the  time  of  this  writing,  I  like  so  many  other  trade  unionists,  am  entering  into  my 
tenth  full  year  of  fighting  for  Worker's  Compensation  reform.  No  issue  has  been  as 
complex,  as  full  of  tragedy  or  has  the  total  participation  of  the  citizens  of  this  affluent 
and  progressive  state  as  the  Worker's  Comp.  issue.  The  victims  of  this  failing  compen- 
sation system  have  been  reduced  to  welfare  status  suffering  loss  of  dignity  and  hope 
for  the  future. 

The  Committee  on  Commerce  and  Labor  has  today,  September  17,  1985,  issued  a 
long  awaited  committee  legislative  recommendation  for  Worker's  Comp.  Reform. 
Although  it  is  far  too  early  to  decide  a  position  of  approval  or  rejection  by  this  Coun- 
cil, we  remain  hopeful  that  all  conscientious  citizens  will  work  together  during  the 
legislative  process  to  bring  about  a  meaningful  solution  to  this  disgraceful  situation. 

While  time  may  not  be  critical  for  those  with  the  responsibility  of  solving  this  prob- 
lem, time  is  not  on  the  side  of  the  injured  worker.  In  fact,  for  many  it  has  already  run 
out.  "No  more  delays." 

Submitted  by: 

Arthur  R.  Osborn 

President,  Massachusetts  AFL-CIO 

and  Chairman  of  Worker's  Compensation  Committee 

Keven  Mahar,  Co-Chairman 

James  Farmer,  Co-Chairman 
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PUBLIC  EMPLOYEES 

It's  hard  to  believe,  but  there  are  still  some  states  that  do  not  afford  public  employ- 
ees that  most  basic  of  union  rights,  the  right  to  bargain  collectively  for  wages,  hours 
and  conditions  of  employment. 

Even  here  in  Massachusetts,  the  collective  bargaining  law  for  public  sector  employ- 
ees is  a  relatively  recent  development,  passing  into  law  just  over  a  decade  ago.  But 
though  the  law  may  be  young,  the  power  and  level  of  activity  of  public  employees  in 
this  Commonwealth  is  great. 

Through  collective  bargaining,  and  strong  unions,  public  employees  today  have 
won  rights  and  benefits  that  only  a  few  years  ago  would  have  been  dismissed  as  pie-in- 
the-sky.  Improved  wages,  better  working  conditions,  redress  of  inequities  through 
grievance  procedures,  the  dignity  that  comes  with  working  under  a  union  contract, 
these  were  not  handed  over  to  public  employees,  but  won  through  union  solidarity 
and  collective  action. 

This  solidarity  and  spirit  of  unionism  extends  from  the  bargaining  table  to  the 
workplace  to  the  political  arena.  And  the  political  activity  of  public  employees  and 
their  unions  can  be  seen  on  the  local,  statewide  and  national  levels. 

Why  do  we  engage  in  such  activity  with  such  fervor?  There  is  a  very  logical  reason. 
Public  employees  elect  the  boss.  In  a  very  direct  way,  the  political  activity  of  public 
employees  affects  their  working  lives.  Just  as  the  election  of  Ronald  Reagan  has 
meant  years  of  struggling  to  protect  hard- work  gains,  the  election  of  a  friendly  mayor 
or  lawmaker  can  mean  the  difference  between  striving  to  hold  on  to  what  we  have,  or 
working  for  advancements  and  improvements. 

The  men  and  women  who  educate  our  children,  staff  our  public  hospitals  and  other 
facilities,  provide  public  transportation,  plow  our  streets,  provide  fire  protection  and 
perform  the  hundreds  of  other  jobs  that  make  our  state  a  quality  place  to  live,  have 
made  tremendous  strides  since  they  have  organized  into  strong  and  effective  unions. 

But  despite  those  strides,  we  cannot  afford  the  luxury  of  taking  anything  for 
granted. 

The  contracting  out  of  public  service  jobs,  a  practice  which  continues  despite  the 
body  of  evidence  pointing  to  corruption  and  shoddy  workmanship  by  the  non-union 
contractors,  is  a  major  threat  to  public  employees  which  must  be  constantly  moni- 
tored and  fought  where  it  is  found. 

The  challenge  before  us  it  to  continue  on  the  road  to  dignity  for  public  employees, 
and  to  continue  to  build  on  what  we  have  already  won.  Through  unions,  public 
employees  have  achieved  a  level  of  dignity  on  the  job  that  union  members  and  leaders 
can  be  proud  of.  And  it  provides  a  solid  foundation  on  which  to  build  and  move  for- 
ward. 

Submitted  by: 

Joseph  M.  Lydon,  Executive  Vice  President 

Massachusetts  AFL-CIO 


MASSACHUSETTS  STATE  LABOR  COUNCIL  37 


WOMEN'S  COMMITTEE  REPORT 
1985 

The  Massachusetts  AFL-CIO  Women's  Committee  has  changed  its  structure  this 
year.  Now,  each  Massachusetts  AFL-CIO  local  affiliate  may  appoint  an  official  rep- 
resentative to  the  Committee.  This  reformulated  Committee  has  identified  improving 
the  availability,  quality  and  affordability  of  day  care  for  Massachusetts  working  par- 
ents as  its  priority  for  the  coming  year. 

Submitted  by: 

Nancy  Mills,  Interim  Chairperson 
Massachusetts  AFL-CIO  Women's  Committee 
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RECENT  DEVELOPMENTS  IN  LABOR  LAW 

United  States  Supreme  Court:  1984-85  Term 

During  its  1984-85  term,  the  Supreme  Court  issued  a  number  of  decisions  in  the 
area  of  labor  law  and  employment  discrimination  which  are  noteworthy. 

In  Garcia  v.  San  Antonio  Metropolitan  Transit  Authority,  the  Supreme  Court 
ruled  that  the  Fair  Labor  Standards  Act  (FLSA)  is  applicable  to  states  and  minicipali- 
ties.  The  Garcia  case  represents  a  reversal  of  the  supreme  Court's  1976  decision,  in 
National  League  of  Cities  v.  Usery,  that  the  commerce  clause  of  the  Constitution  did 
not  permit  Congress  to  enforce  the  minimum  wage  and  overtime  provisions  of  the 
FLSA  against  states  "in  areas  of  traditional  governmental  functions."  The  Court  in 
Garcia  abandoned  the  distinction  between  traditional  and  non-traditional  functions 
as  an  unworkable  test  for  determining  state  immunity  from  federal  regulations.  The 
Court  found  nothing  in  the  FLSA  requirements  that  destroyed  state  sovereignty  or 
violated  any  constitutional  provision.  State  and  local  employees  are,  therefore,  now 
afforded  the  protection  of  the  minimum  wage  and  overtime  provisions  of  the  FLSA. 

A  Connecticut  state  statute  granting  employees  the  absolute  right  not  to  work  on 
their  Sabbath  was  deemed  unconstitutional  by  the  Court  in  Thornton  v.  Caldor,  Inc., 
because  it  had  the  primary  and  impermissible  effect  of  advancing  a  particular  reli- 
gious practice  in  violation  of  the  establishment  clause  of  the  First  Amendment.  The 
statute  had  imposed  on  employers  and  employees  an  absolute  duty  to  conform  their 
business  practices  to  particular  religious  practices  of  an  employee  who  refuses  to  work 
on  his  Sabbath.  The  Court  also  noted  that  the  statute  disregarded  the  convenience  and 
business  interests  of  the  employer,  and  discriminated  against  those  employees  who  do 
not  observe  a  Sabbath. 

In  Pattern  Makers'  League  of  North  America  v.  NLRB,  a  case  with  far  reaching 
implications,  the  Supreme  Court  held  by  a  5-4  margin  that  a  union  commits  an  unfair 
labor  practice  by  fining  members  who  resign  during  a  strike  in  violation  of  the  Union's 
constitution  or  rules.  The  Court  upheld  the  NLRB  which  had  ruled  that  such  fines 
were  imposed  in  violation  of  Section  8(b)(1)(A)  of  the  National  Labor  Relations  Act, 
because  the  Union's  restriction  on  the  right  to  resign  restrained  and  coerced  employees 
in  their  right  to  refrain  from  engaging  in  Union  or  other  concerted  activities. 
Although  a  provision  to  Section  8(b)(1)(A)  states  that  nothing  shall  "impair  the  right 
of  a  labor  organization  to  prescribe  its  own  rules  with  respect  to  the  acquisition  or 
retention  of  membership  therein",  the  Court  held  that  this  language  allows  unions  to 
promulgate  and  enforce  rules  governing  the  admission  and  expulsion  of  members,  but 
does  not  allow  unions  to  enforce  rules  which  restrict  a  member's  right  to  resign  from 
membership  at  anytime.  The  right  to  resign,  the  Court  noted,  was  integral  to  the  con- 
cept of  voluntary  unionism  and  provided  protection  to  employees  whose  views  differ 
from  those  of  the  Union  and  its  members. 

The  Court  also  upheld  the  NLRB's  determination  of  an  appropriate  bargaining  unit 
which  excluded  the  wife  of  the  president  and  one-third  owner  of  the  company  and  also 
excluded  the  mother  of  the  three  owners,  in  NLRB  v.  Action  Automotive,  Inc.  The 
Board  did  not  exceed  its  authority  in  excluding  these  close  relatives  of  management 
without  making  a  finding  that  the  relatives  enjoyed  special  job-related  privileges, 
since  their  interests  are  so  closely  aligned  with  management.  The  NLRB  considered  a 
number  of  factors  in  deciding  whether  an  employee's  family  ties  are  sufficient  to  align 
his  interest  with  management  and  thus  to  warrant  his  exclusion  from  a  bargaining 
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unit,  including  whether  the  employee  resides  with  or  is  financially  dependent  on  a  rel- 
ative who  owns  the  business.  Such  a  review  was  held  to  be  a  reasonable  application  of 
the  "community  of  interest"  standard. 

The  issue  of  preemption  of  state  law  by  federal  labor  statutes  was  dealt  with  in  two 
different  contexts.  The  Court  held  in  A 1 1  is- Chalmers  Corp  v.  Lueck,  that  Section  301 
of  the  Labor  Management  Relations  Act  (LMRA)  preempted  an  employee's  state  tort 
action  against  his  employer  and  insurer  for  bad  faith  handling  of  an  insurance  claim. 
The  insurance  claim  arose  under  a  disability  insurance  plan  included  in  a  collective 
bargaining  agreement  negotiated  by  the  employer  and  the  Union.  The  Court  held  that 
when  the  resolution  of  a  state  law  claim  is  substantially  dependent  upon  the  interpre- 
tation of  the  terms  of  a  collective  bargaining  agreement,  including  whether  an 
employee  has  utilized  the  grievance  procedure,  that  claim  must  be  decided  under  Sec- 
tion 301  or  dismissed  as  pre-empted  by  federal  labor-contract  law,  thereby  advancing 
the  goal  of  a  unified  body  of  labor-contract  law. 

In  Metropolitan  Life  Ins.  Co.  v.  Commonwealth  of  Massachusetts,  the  Supreme 
Court  upheld  a  Massachusetts  law  requiring  that  minimum  mental  health  care  bene- 
fits be  provided  to  state  residents  covered  by  group  health  insurance  policies,  includ- 
ing those  purchased  by  employee  health  care  plans.  The  Court  rejected  a  challenge  by 
insurance  companies  that  this  statute  was  inconsistent  with  two  federal  laws,  the 
Employee  Retirement  Income  Security  Act  (ERISA)  which  regulates  employees'  pen- 
sion and  welfare  benefit  plans,  and  the  National  Labor  Relations  Act  (NLRA). 
ERISA  contains  a  board  preemption  provision  which  provides  that  it  supersedes  any 
state  laws  relating  to  benefit  plans,  but  also  provides  that  state  laws  "which  regulate 
insurance"  are  not  superseded.,  The  Court  ruled  that  the  Massachusetts  statute  did 
directly  regulate  insurance  contracts,  and  thus  was  not  preempted  by  ERISA  even 
insofar  as  the  state  law  is  applied  to  employee  welfare  benefit  plans  that  purchase 
group  insurance  for  their  participants.  The  Court  also  ruled  that,  although  the  state 
law  does  regulate  one  aspect  of  the  content  of  group  insurance  policies  which  might  be 
collectively  bargained,  it  does  not  directly  conflict  with  or  substantially  affect  the  col- 
lective bargaining  process  so  as  to  be  preempted  by  the  NLRA. 

The  Supreme  Court  determined  that  the  effect  of  a  particular  "containerization 
agreement"  between  the  International  Longshoremen's  Association  and  marine  ship- 
ping companies  in  NLRB  v.  ILA  constituted  a  lawful  work  preservation  agreement 
rather  than  unlawful  secondary  activity.  Containerization,  a  process  by  with  contain- 
ers are  specifically  designed  to  fit  without  adjustment  into  the  holds  of  ships  and  on 
the  chassis  of  trucks  and  railroad  cars,  has  drastically  reduced  the  amount  of  on-pier 
work  involved  in  cargo  handling.  The  containerization  agreement  provided  that  con- 
tainers loaded  or  unloaded  for  the  employer  within  50  miles  of  a  port  were  to  be  han- 
dled by  longshoremen.  The  Court  reversed  the  NLRB's  ruling  that  the 
containerization  agreement  was  aimed  at  illegally  acquiring  eliminated  work.  The 
Court  found  that  the  agreement  was  negotiated  with  the  object  of  preserving  work,  a 
lawful  primary  activity  and  that  the  elimination  of  work,  that  made  unnecessary  by 
new  technological  advances,  is  not  of  itself  reason  to  condemn  work  preservation 
agreements. 

In  two  cases  arising  under  the  bona  fide  occupational  qualification  (BFOQ)  provi- 
sion of  the  Age  Discrimination  in  Employment  Act  (ADEA),  which  provides  a  narrow 
exception  to  the  ADEA's  prohibition  against  mandatory  retirement  before  age  70,  the 
Court  invalidated  the  employers'  broad  reliance  upon  the  BFOQ  exception.  In 
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Criswell  v.  Western  Air  Lines,  the  airline  contended  that  safety  made  the  retirement  - 
at-60  policy  a  BFOQ  for  flight  engineers.  The  Court  reiterated  that  the  BFOQ  stan- 
dard is  one  of  "reasonable  necessity",  which  the  airline  failed  to  meet.  In  Johnson  v. 
Mayor  and  City  Council  of  Baltimore,  the  Mayor  and  City  Council  of  Balitmore 
argued  that  retirement  at  age  55  was  a  BFOQ  for  city  firefighters  since  a  federal  civil 
service  statute  generally  required  federal  firefighters  to  retire  at  age  55.  The  Supreme 
Court  disagreed  and  held  that  Congress  had  not  indicated  that  federal  retirement  age 
for  federal  firefighters  was  based  on  a  determination  that  age  55  is  a  BFOQ  within  the 
meaning  of  the  ADEA,  but  rather  the  federal  government's  attempt  to  maintain  the 
image  of  a  young  work  force  by  making  early  retirement  financially  attractive. 

The  Supreme  Judicial  Court 

During  the  past  year,  the  Massachusetts  Supreme  Judicial  Court  (SJC)  issued  sev- 
eral significant  decisions  which  affect  the  rights  of  workers. 

In  Lenox  Education  Association  v.  Labor  Relations  Commission,  the  SJC  held  that 
a  concerted  refusal  by  public  school  teachers  to  perform  services  customarily  per- 
formed by  teachers  (a  work-to-rule  job  action)  would  constitute  a  strike,  despite  the 
fact  that  the  collective  bargaining  agreement  did  not  describe  or  mandate  the  per- 
formance of  these  duties.  The  Court  stated  that  some  duties  are  so  essential  to  the  very 
nature  of  the  job  that  they  need  not  be  specified  in  the  collective  bargaining  agree- 
ment. In  this  instance,  those  duties  were  correcting  papers,  preparing  lessons  and  per- 
forming school-related  work  at  home  after  the  workday.  Additionally,  the  school 
committee,  as  a  public  employer,  could  take  disciplinary  action  against  employees 
about  to  engage  in  an  unlawful  strike  without  first  petitioning  the  Labor  Relations 
Commission  to  investigate. 

The  Court  dealt  with  two  labor  cases  of  particular  note,  wherein  the  authority  of 
arbitrators  to  issue  certain  awards  was  challanged.  In  the  first,  School  Committee  of 
Holbrookv.  Holbrook Education  Association,  an  arbitrator  ordered  the  school  com- 
mittee to  recall  a  laid-off  physical  education  teacher  and  appoint  her  as  the  school 
adjustment  counselor.  The  arbitrator  also  awarded  a  year's  back  pay  and  benefits  for 
the  employer's  failure  to  offer  the  vacant  adjustment  counselor  position  to  the  laid-off 
employee  in  violation  of  the  recall  provisions  of  the  collective  bargaining  agreement. 
The  Court  found  that  the  arbitrator  had  exceeded  his  authority  and  improperly 
intruded  into  an  area  of  exclusive  managerial  control,  i.e.  specific  appointment 
power,  by  ordering  the  appointment  of  the  laid-off  employee  to  a  position  she  had  not 
previously  held.  However,  the  Court  upheld  the  award  of  damages  based  upon  the 
arbitrator's  finding  of  a  violation  of  the  collective  bargaining  agreement.  The  award 
of  damages  did  not  itself  intrude  upon  managerial  prerogatives  and  was  therefore  a 
separate  and  enforceable  aspect  of  the  award. 

An  arbitrator's  award  of  backpay  and  benefits  to  710  tenured  Boston  school  teach- 
ers who  were  laid-off  before  the  1981-82  school  year  was  struck  down  as  unenforce- 
able by  the  SJC,  in  School  Committee  of  Boston  v.  BTU,  Local  66.  In  an  earlier  case 
in  1982  about  this  same  layoff,  the  SJC  had  held  that  the  job  security  (no  layoffs) 
provision  contained  in  a  three-year  contract  with  the  teachers  was  not  enforceable 
beyond  the  first  fiscal  year  of  the  contract,  when  the  necessary  funding  for  those  jobs 
was  not  later  approved  for  the  subsequent  fiscal  years  by  the  city  council  and  mayor. 
The  arbitrator,  however,  awarded  backpay  and  benefits  to  the  laidoff  teachers  for 
breach  of  the  job  security  provision  in  the  second  fiscal  year  of  the  contract,  despite 
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the  earlier  SJC  holding  that  the  provision  was  unenforceable.  The  SJC  refused  to 
enforce  the  arbitrator's  award  of  backpay  and  benefits,  on  the  basis  that  no  uncom- 
mitted, appropriated  funds  were  available  to  the  school  committee  to  implement  that 
provision. 

Regarding  the  right  to  unemployment  compensation,  the  SJC  in  Morillo  v.  Director 
of  the  Division  of  Employment  Security  (DES)  held  that  an  employee  who  volunteers 
to  be  laid-off ,  after  his  employer  has  announced  a  decision  to  layoff  a  certain  number 
of  employees,  is  not  disqualified  from  receiving  unemployment  benefits.  In  Emerson 
v.  DES,  the  Court  was  faced  with  the  issue  of  a  claimant's  contemporaneous  employ- 
ment and  its  impact  upon  the  right  to  unemployment  compensation.  The  claimant  had 
been  terminated  from  her  fulltime  position  and,  because  she  retained  a  part-time 
waitress  job,  she  was  therefore  awarded  partial  unemployment  compensation.  When 
she  later  voluntarily  left  her  part-time  job,  DES  terminated  her  partial  benefits.  The 
Court  reversed  DES,  and  decided  that  it  was  counter-productive  to  penalize  the  claim- 
ant for  holding  another  job.  The  Court  reasoned  that  to  decide  otherwise  would  result 
in  a  reluctance  on  the  part  of  workers  to  take  part-time  work  for  fear  that  if  they  vol- 
untarily left  such  part-time  employment,  they  would  not  be  eligible  for  even  partial 
benefits.  Such  effect  would  not  advance  the  goals  of  unemployment  compensation. 
Therefore,  the  Court  held  that  the  claimant  was  still  eligible  for  partial  benefits. 

An  emotional  breakdown  can  be  a  compensable  injury  under  workers'  compensa- 
tion, the  SJC  held  in  Kelly's  Case,  if  the  emotional  disability  arises  out  of  and  in  the 
course  of  employment.  Kelly  had  been  employed  for  22  years  when  she  was  notified 
by  the  employer  that  she  would  be  laid  off  from  her  department  and  transferred  to 
another  department.  She  became  depressed,  developed  chest  pains,  lost  weight,  had 
difficulty  sleeping  and  underwent  psychiatric  treatment  for  depression.  There  was  no 
dispute  that  her  injury  was  caused  by  hearing  that  she  would  lose  her  position.  The 
Court  specifically  rejected  the  argument  that  her  emotional  disability  was  non- 
compensable  unless  it  resulted  from  an  unusual  and  objectively  stressful  or  traumatic 
event.  Therefore,  the  Court  broke  new  ground  with  its  decision  that  an  employee  who 
suffers  emotional  disability  as  a  result  of  layoff  or  transfer  is  entitled  to  workers'  com- 
pensation. 

Another  workers'  compensation  case,  Sjoberg's  Case,  examined  the  amount  of 
partial  compensation  available  to  a  worker  who  after  his  injury  earns  slightly  more 
than  he  made  prior  to  the  injury  by  virtue  of  working  more  hours  at  lower  wages. 
Partial  compensation  is  available  to  an  injured  worker,  whenever  a  work  injury  lowers 
one's  wage  earning  capacity;  generally  one  is  paid  the  difference  between  the  average 
weekly  wage  at  the  time  of  injury  and  the  weekly  wage  earned  upon  commencing  work 
after  the  injury  until  your  wages  rise  to  the  same  level  they  were  prior  to  the  injury. 
Sjoberg  had  previously  earned  about  $8  per  hour  for  a  37  hour  week  but  after  his 
injury  earned  $4.50  per  hour  but  now  worked  over  50  hours  per  week  in  order  to 
achieve  approximately  the  same  total  earnings.  The  Court  held  that  the  employee  did 
suffer  a  significant  impairment  of  earning  capacity  which  was  concealed  within  an 
income  equal  to  his  former  wages  by  virtue  of  working  longer  hours  at  a  lower  hourly 
rate.  Therefore,  the  Court  would  not  penalize  the  employee  and  upheld  the  award  of 
partial  compensation. 

In  Tosti  v.  Ayik,  the  SJC  upheld  a  jury's  findings  of  libel  against  a  union  agent  and 
local  union  arising  from  the  publication  in  the  union  newspaper  of  allegedly  libelous 
statements;  however  the  Court  overturned  as  excessive  a  $495,000  award  of  damages 
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against  the  union.  The  article  alleged  that  Tosti,  a  foreman,  had  punched  vehicle 
repair  tickets  without  performing  the  requisite  repair  work.  The  labor  union's  vicari- 
ous liability  was  proved  by  the  jury's  finding  that  the  individual  union  officials  were 
acting  as  agents  of  the  local  and  within  their  duties  when  the  news  article  was  pub- 
lished. The  Court  also  upheld  the  jury's  finding  that  the  statements  were  published 
with  "actual  malice"  and  that  this  malice  of  union  author  was  properly  imputed  to  the 
local  union.  The  jury  believed  that  Ayik  either  published  his  article  based  on  fabri- 
cated observations  of  the  plaintiff,  or  entertained  serious  doubt  as  to  the  truths  of  his 
allegations.  The  Court,  however,  found  as  excessive  an  award  of  $495,000  against  the 
union,  since  it  impermissibly  reflected  prejudicial  or  punitive  considerations. 

Submitted  by: 

Robert  D.  Manning,  Esq. 

Nancy  A.  Donahue,  Esq. 
Office  of  the  General  Counsel 
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REPORT  OF  DISLOCATED  WORKERS  PROGRAM 

The  past  year  1984-1985  has  given  cause  for  us  to  start  wondering  where,  when  and 
how  the  trend  of  plant  closings,  job  loss,  family  distribution  and  social  disaster  will 
end  or  even  slow  down.  Workers  at  the  General  Dynamics  Quincy  Shipyard  face  a 
shutdown  leaving  thousands  to  find  new  jobs,  or  to  start  new  training.  AT&T 
announces  the  layoff  of  thousands,  Berkshire  Hathaway  closing  in  Southeastern 
Massachusetts  could  indicate  the  end  of  the  textile  industry  and  the  loss  of  hundreds 
of  textile  jobs.  The  hardest  hit  areas  of  the  Commonwealth  are  Berkshire,  Hamden 
and  Franklin  counties,  with  plant  closings  and  job  loss  in  record  numbers.  Sprague 
electric,  Rule  Cutting,  Adams  Print,  and  on  and  on. 

There  have  been  plant  closing  of  small  shops  and  large  shops  in  common,  most  of 
them  have  been  union  shops.  In  FY'85  seventy-five  plants  were  closed  dislocating 
8,509  working  men  and  women.  I  bring  this  to  your  attention  because  it  is  mostly 
union  brothers  and  sisters  that  are  being  dislocated. 

Since  the  start  of  the  Dislocated  Workers  Program,  we  have  been  successful  in 
establishing  Workers  Assistance  Centers  in  Worcester,  Gardner,  Brockton,  Fall  River, 
North  Adams  and  other  areas  as  the  need  arises. 

Workers  Assistance  Centers  are  created  when  we  are  notified  of  plant  closing.  As 
advocates  of  the  workers  that  are  losing  their  jobs  due  to  plant  closings,  the  Area  Pro- 
gram Specialist  has  been  trained  to  be  aware  of  the  needs  of  the  dislocated  worker 
which  they  serve.  Through  their  activities  the  dislocated  worker  has  some  choices. 
Unlike  before  when  a  worker  lost  his  job  his  choice  was  to  sign  up  for  unemployment 
benefits,  now  although  a  worker  must  still  sign  up  for  unemployment  the  choices  are 
many  through  the  Workers  Assistance  Centers  such  as  Job  Search,  Pre-employment 
Training,  resume  writing  and  how  to  interview  for  a  new  job,  and  for  those  in  need  bi- 
lingual education  (ESL)  and  most  important  of  all  a  chance  to  continue  their  educa- 
tion in  Voc  Ed  or  at  a  Community  College. 

The  plight  of  the  dislocated  worker  is  a  traumatic  experience  that  in  some  cases  ends 
in  suicide,  wife  and  child  abuse  and  alcohol  and  drug  abuse.  This  is  one  reason  that  the 
Dislocated  Workers  Program  under  Title  III  is  invaluable,  because  although  the 
Workers  Assistance  Centers  are  not  the  only  activities  of  the  Massachusetts  AFL-CIO 
Dislocated  Workers  Program  it  is  in  my  opinion  the  most  important  in  helping  to  meet 
the  needs  of  the  many  union  brothers  and  sisters  who  become  dislocated  workers  in 
Massachusetts.  For  a  job  well  done  in  the  past  year,  I  would  like  to  thank  my  assistant 
Tom  Berthiaume,  and  the  Area  Program  Specialists  Tom  Scanlan,  Norma  Hicks, 
Joseph  Mello  and  Henry  Carreiro. 

The  Job  Training  Partnership  Act  Title  III  Dislocated  Workers  Program  is  funded 
through  the  Executive  Office  of  Labor  under  the  auspices  of  Arthur  Osborn,  Presi- 
dent of  the  Massachusetts  AFL-CIO. 

Submitted  by: 

Giro  J.  Cardinal 
Program  Manager 
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MASSACHUSETTS  AFL-CIO  REPORT  1985 
PUBLIC  RELATIONS 

The  difficulties  of  the  labor  movement,  both  real  and  imagined,  have  been  well- 
documented  over  the  past  year.  Yet,  at  a  time  when  labor  is  under  attack  —  from  an 
anti-labor  Administration  in  Washington;  from  employers  emboldened  by  that 
Administration;  and  from  various  right-wing  groups  that  take  aid  and  comfort  from 
anti-labor  policies  —  it  is  more  important  than  ever  that  labor's  message  be  carried 
and  heard. 

During  the  course  of  the  past  year,  the  Massachusetts  AFL-CIO  has  published  a 
quarterly  tabloid  newspaper  and  a  regular  newsletter  mailed  to  the  state's  union  lead- 
ership. 

In  addition,  a  number  of  editorial  pieces  have  been  published  in  such  newspaper 
publications  as  the  Boston  Globe,  Boston  Herald,  Quincy  Patriot  Ledger  and  others. 
These  editorials  bring  labor's  message  to  an  audience  of  union  members  and  to  the 
public  at  large. 

In  addition,  the  Massachusetts  AFL-CIO  has  served  as  a  source  for  comment  and 
for  background  to  a  variety  of  media  on  a  broad  range  of  subjects,  involving  labor 
issues  and  other  social  and  political  topics. 

Moreover,  representatives  of  the  Massachusetts  AFL-CIO  have  appeared  on  eve- 
ning news  programs  and  on  editorial  spots  commenting  on  issues  of  import  to  orga- 
nized labor  in  Massachusetts. 

The  national  AFL-CIO  has  recently  stressed  the  importance  of  communication  to 
the  labor  movement,  communication  both  with  its  membership  and  with  the  public. 
Establishing  the  links  of  communication  is  a  long-term  effort  of  building  credibility 
so  that  labor  can  successfully  articulate  not  only  its  positions  on  specific  issues,  but  its 
broader  goals  and  ideals. 

The  Massachusetts  AFL-CIO  is  committed  to  continuing  the  communications 
channels  it  has  established  and  to  building  new  ones  to  better  carry  labor's  message  to 
the  union  members  and  the  people  of  Massachusetts. 

Submitted  by: 

Fred  McGrail 

Public  Relations  Consultant 

Massachusetts  AFL-CIO 
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REPORT  ON  SCHOLARSHIP  PROGRAM  1985 

The  27th  Annual  Scholarship  Award  Program  was  conducted  in  high  schools 
throughout  Massachusetts  on  March  6,  1985,  and  the  number  of  students  participat- 
ing exceeded  that  of  1984  as  well  as  an  increase  in  the  total  monetary  awards. 

TOP  WINNERS  OF  THE  1985  SCHOLARSHIP  PROGRAM  WERE 

JOHN  F.  KENNEDY  MEMORIAL  AWARD  $1,000  —  Mary  Beth  Moynihan, 
Cathedral  High  School,  Springfield,  Mass. 

FRANCIS  E.  LAVIGNE  MEMORIAL  AWARD  $1 ,000.00  —  Diane  Brusco,  Nor- 
wood High  School,  Norwood,  Mass. 

AMERICAN  INCOME  LIFE  INSURANCE  CO.  AWARD  $1,000.00  —  Julie 
Meunier,  Norwood  High  School,  Norwood,  Mass. 

SALAVATORE  CAMELIO  MEMORIAL  AWARD  $500.00  —  Christine  M.  Kelley, 
Quincy  High  School,  Quincy,  Mass. 

JAMES  W  DeBOW  MEMORIAL  AWARD  $250.00  —  Mark  Ailinger,  Norwood 
High  School,  Norwood,  Mass. 

N.E.E.S.  MASS.  ELECTRIC  CO.  AWARD,  $500.00  —  Michelle  Hoey,  Font- 
bonne  Academy,  Milton,  Mass. 

MASSACHUSETTS  STATE  COUNCIL  OF  CARPENTERS,  $500.00  FOR 
FOUR  (4)  CONTINUOUS  YEARS,  TWO  (2)  AWARDS  GIVEN  —  Joseph  Lynch, 
St.  John's  High  School,  Shrewsbury,  Mass.,  and  Meredith  Toler,  Lincoln/Sudbury 
High  School,  Lincoln,  Mass. 

MASSACHUSETTS  STATE  CONFERENCE  OF  BRICKLAYERS  "John  F  Tracy 
Memorial  Award",  $1,000.00  —  Brian  Mahon,  Quincy,  High  School,  Quincy,  Mass. 

SOCIAL  ACTION  COMMITTEE  OF  THE  INTERNATIONAL  UNION  OF 
OPERATING  ENGINEERS,  LOCAL  NO.  4  TWO  (2)  $1,000.00  SCHOLARSHIPS 
—  Jacqueline  C.  Plourde,  Waltham  High  School,  Waltham,  Mass.,  and  Joseph  A. 
Lipoma,  Jr.,  Franklin'High  School,  Franklin,  Mass. 

In  addition,  many  more  scholarships  are  awarded  by  our  affiliated  unions. 

1985  SCHOLARSHIP  JUDGES 

JOSEPH  P.  O'DONNELL  —  Executive  Director,  Harvard  Trade  Union  Program 

JOHN  F  O'MALLEY  —  AFL-CIO  Regional  Director 

JASPER  GRASSA  —  Lynn  Teachers,  Local  1037 

FRANK  MYERS  —  AFL-CIO  Regional  Office 

REV.  FR.  EDWARD  BOYLE,  S.J.  —  Industrial  Relations,  Arch,  of  Boston 

JAMES  L.  HERMANS  —  Commissioner,  Federal  Mediation  &  Conciliation 

JAY  PORTER  —  Mass.  Federation  of  Teachers 

PAUL  DEVLIN  —  Mass.  Federation  of  Teachers 

KAY  LATTER  —  Peabody  Federation  of  Teachers 

JOHN  A.  CALLAHAN,  Former  COPE  &  Education  Director  Mass.  AFL-CIO 
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We  want  to  thank  the  combined  efforts  of  the  many  union  affiliates  who  helped 
make  this  program  the  success  it  is  and  to  thank  S.M.U.  for  its  help  in  computerizing 
part  of  the  correction  of  the  Scholarship  Examination  through  the  efforts  of  Brother 
Jay  Porter. 

Submitted  by: 

Arthur  R.  Osborn,  President  and  Education  Director 
Massachusetts  AFL-CIO 
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1985  SCHOLARSHIP  REPORT 
27th  YEAR 

The  1985  Scholarship  Award  Program  was  held  on  March  6,  1985  in  all  participat- 
ing high  schools  with  more  than  4,000  or  so  students  participating  in  the  program  with 
awards  ranging  in  amounts  from  $100.00  to  $2,00.00.  These  awards  are  made  avail- 
able to  high  school  seniors  throughout  the  Commonwealth  and  are  given  by  affiliates 
of  the  council  as  well  as  private  companies.  Thanks  to  their  generosity,  students  can 
find  the  necessary  financial  assistance  to  meet  their  educational  needs. 

Many  awards  are  restricted  to  sons  or  daughters  of  members  of  the  particular  union 
sponsoring  the  awards  or  by  a  member  of  a  union.  However,  the  Kennedy,  Lavigne, 
Camelio,  DeBow  awards  in  addition  to  American  Income  Life,  N.E.E.S.  Mass  Elec- 
tric Co.,  Central  Labor  Council  awards  are  open  to  senior  students  throughout  Mas- 
sachusetts. Over  $70,000.00  in  awards  were  given  this  year. 

Joseph  P.  O'Donnell,  chairman,  exec,  director  of  the  Harvard  Trade  Union  Pro- 
gram; James  Grande,  apprentice  co-ordinator  of  IUOE  No.  4;  Michael  Tarallo, 
former  V.P  Mass.  AFL-CIO;  Erika  Pinault,  co-ordinator  of  Higher  Education 
AFSCME,  Council  No.  93;  Richard  Heffernan,  Exec.  V.P.  of  Mass.  AFL-CIO;  Mary 
Barrett,  V.P.  IBEW  No.  1505;  Jay  Porter,  staff  ref.  Mass.  Fed.  of  Teachers;  Carmen 
D'Olimpio,  B.A.,  FS.  Bricklayers  No.  52;  Michael  Molinari,  exec.  sec.  Mass.  State 
Council  of  Carpenters;  Carl  Proper,  staff  rep.  of  the  ILGWU;  George  E.  Carpenter, 
Secretary-Treasurer,  Mass.  AFL-CIO,  of  the  ILGWU;  George  E.  Carpenter, 
Secretary-Treasurer,  Mass.  AFL-CIO,  and  Arthur  R.  Osborn,  President,  Mass.  AFL- 
CIO. 

PROCEDURE 

Participation  in  the  1986  Scholarship  of  the  Massachusetts  AFL-CIO,  is  voluntary. 
STUDENTS  DESIRING  TO  TAKE  THE  EXAMINATION  SHOULD  APPLY  TO 
THEIR  HIGH  SCHOOL  PRINCIPAL  OR  TEACHERS  PRIOR  TO  JANUARY  30, 
1986.  Principals  will  forward  to  the  office  of  the  Director  of  COPE,  8  Beacon  Street, 
Boston,  the  number  of  senior  students  desiring  to  take  the  examination  NOT  LATER 
THAN  FEBRUARY  6,  1986.  Examination  papers  and  instruction  sheet  for  supervis- 
ing teachers  will  be  forwarded  to  all  participating  schools. 

Completed  examination  papers  of  participating  students  must  be  returned 
WITHIN  TWENTY-FOUR  HOURS  after'the  examination  is  given  at  the  high  school. 
Each  examination  paper  MUST  BEAR  THE  SIGNATURE  OF  THE  PRINCIPAL, 
DEPARTMENT  HEAD  or  the  EXAMINATION  SUPERVISOR. 

1.  BASIS  OF  AWARDS:  a  competitive  examination  dealing  with  "Organized 
Labor  in  America."  (Examination  to  be  given  to  applicants  in  local  high  schools  under 
supervision  on 

2.  SCOPE  OF  EXAMINATION:  History  and  Structure  of  the  Labor  Movement 
in  America:  Legislation  affecting  American  workers:  child  labor  laws,  protection  of 
women  in  industry,  minimum  wages,  civil  rights,  social  security,  old  age  and  health 
insurance,  unemployment  compensation,  workmen's  compensation;  current  labor 

events. 

3 .  All  students  exclusive  of  the  John  F.  Kennedy  Memorial  Scholarship  Award  and 
the  Francis  E.  Lavigne  Memorial  Award  winners  shall  be  eligible  to  receive  in  addition 
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to  the  statewide  awards  the  scholarships  offered  by  the  Central  Labor  Councils  and 
local  unions  within  their  respective  areas. 

4.  Central  Labor  Council  Area  Award  Winners  shall  be  selected  from  the  Honor- 
able Mention  List  submitted  by  the  judges.  The  student  from  the  central  council  area 
who  rates  highest  shall  be  adjudged  the  winner  of  the  Area  Award. 

5.  Local  union  award  winners  will  be  selected  from  the  Honorable  Mention  List 
submitted  by  the  judges.  The  student  complying  with  the  local  union  limitation  pre- 
scribed and  rating  highest  in  the  examination  shall  be  adjudged  the  winner  of  the  local 
award.  No  cumulative  awards  in  excess  of  $1,000.00  will  be  made  to  a  participating 
student. 
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HARVARD  TRADE  UNION  PROGRAM  —  1984/1985 

The  Harvard  Trade  Union  Program  interviews  were  held  on  March  26, 1984,  at  the 
offices  of  the  Massachusetts  AFL-CIO,  with  the  following  acting  as  judges: 

A  representative  from  the  Massachusetts  Federation  of  Teachers;  a  representative 
from  the  Department  of  Education,  Commonwealth  of  Massachusetts;  and  the  Exec- 
utive Director  of  the  Harvard  Trade  Union  Program. 

A  special  word  of  thanks  goes  to  our  Executive  Director,  Joe  O'Donnell,  who  has 
worked  so  diligently  over  the  years  to  help  our  brothers  and  sisters  pursue  their  educa- 
tional aims.  Although  Joe  is  retiring  from  the  Harvard  Trade  Union  Program,  the 
fruits  of  his  Labor  will  be  seen  for  many  years  to  come  through  the  graduates  of  the 
Program.  Our  best  wishes  go  with  him. 

The  winners  of  the  1985  Fellowships  were:  Francis  X.  McKeown,  Plumber  &  Pipe 
Fitters,  Local  Union  No  276,  recipient  of  the  Robert  J.  Watt  Fellowship  Award,  and 
Joseph  J.  Stromski,  AFSCME  Local  2948,  recipient  of  the  Harvard  Trade  Union 
Alumni  Memorial  Fellowship.  Brother  Stromski  has  since  passed  away  and  we  in  the 
trade  union  movement  can  look  with  pride  on  his  courage  and  determination. 
Although  he  knew  he  was  terminally  ill,  he  went  on  and  finished  the  program. 

The  winners  of  the  1985  Fellowships  were:  Robert  Haynes,  President,  Iron  Workers 
Local  7,  winner  of  the  Robert  J.  Watt  Fellowship;  and  Jean  Carr  Walsh,  Boston 
Teachers  Local  Union  No.  66,  winner  of  the  Harvard  Trade  Union  Alumni  Fellow- 
ship. 

There  are  two  Fellowship  Awards:  The  Robert  J.  Watt  Fellowship  and  the  Harvard 
Trade  Union  Alumni  Memorial  Fellowship.  The  first  was  established  as  a  permanent 
yearly  fellowship  at  the  61st  Convention  of  the  former  Massachusetts  Federation  of 
Labor  to  perpetuate  the  memory  of  Robert  J.  Watt,  who  as  Secretary-Treasurer  of  the 
Federation,  had  urged  the  establishment  of  a  program  at  Harvard  University  for  the 
training  of  trade  unionists  in  administrative  and  executive  fields,  which  eventually 
culminated  in  the  establishment  of  the  Harvard  Trade  Union  program.  The  winners  of 
the  Fellowship  will  attend  the  Fall  Session  of  the  Program  starting  in  September. 

The  second  Fellowship  is  dedicated  to  the  memory  of  outstanding  leaders  of  the 
trade  union  movement  in  Massachusetts  who  themselves  believed  in  training  the  lead- 
ership of  local  unions  so  that  they,  in  turn,  could  enlighten  the  membership  of  their 
organization.  The  winner  of  this  Fellowship  attends  the  Spring  Session,  which  starts 
in  February.  The  two  fellowships  are  equal  in  value  and  opportunity.  Recipients  of  the 
1984  Fellowships  received  an  honorarium  of  $3,500  —  In  1985  this  was  raised  to 
$4,000  —  to  cover  expenses  of  tuition,  meals,  books,  medical  and  other  required  fees. 
The  remainder  will  offset,  in  part,  loss  of  wages  during  a  13  week  class  the  fellow  has 
to  attend  at  Harvard  University. 

The  purpose  of  the  program  is  to  extend  to  trade  unionists  the  same  basic  type  of 
training  for  administrative  responsibility  which  is  available  to  men  in  public  service  or 
in  private  industry. 

Subjects  taught  in  the  trade  union  course  include:  Problems  in  Labor  Relations, 
Economic  Analysis,  Labor  Law  and  Arbitration,  Trade  Union  Administration,  Orga- 
nization and  Contemporary  Problems,  Wage  Administration  and  Benefit  Programs, 
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American  Labor  History  and  International  Labor  Affairs  and  Trade  Union  Com- 
munication. In  addition  to  the  two  Fellowships,  the  Alumni  Association  on  occasion 
may  award  an  additional  scholarship. 

HOW  TO  APPLY 

(a)  Applicants  shall  prepare  papers  summarizing  their  respective  background  and 
experience  in  the  Trade  Union  Movement. 

(b)  Applicants  must  designate  the  manner  in  which  they  intend  to  apply  the  train- 
ing received. 

(c)  Application  must  be  accompanied  by  a  letter  from  the  President  of  the  Local 
Union  or  Central  Body  in  which  the  participant  is  a  member  or  delegate  in  good  stand- 
ing. 

(d)  Each  applicant  must  appear  before  the  Advisory  Board  for  a  personal  inter- 
view. The  personal  interview  will  be  held  by  the  Advisory  Board  on  the  first  Monday 
in  April,  1986. 

As  to  who  may  apply,  every  trade  unionist  is  offered  the  opportunity  to  qualify  for 
the  training  offered  in  the  fellowship  program  provided  that  he  or  she  is  a  member  of  a 
local  union  affiliated  and  in  good  standing  with  the  Massachusetts  AFL-CIO.  No  spe- 
cific educational  qualifications  are  required.  The  University  is  primarily  interested  in 
having  the  unions  send  men  and  women  of  intelligence  and  practical  experience,  who 
are  dedicated  to  the  labor  movement  and  who  expect  to  spend  their  careers  in  its  ser- 
vice. 

For  information  relative  to  the  course,  write  or  call:  Arthur  R.  Osborn,  President, 
Massachusetts  AFL-CIO. 

Applications  must  be  submitted  prior  to  the  last  week  in  March  of  1986  and  sent  to 
the  attention  of  Arthur  R.  Osborn,  President  of  the  Massachusetts  AFL-CIO,  8  Bea- 
con Street,  3rd  floor,  Boston,  Ma.  02108. 

Submitted  by: 

Arthur  R.  Osborn,  President  and  Education  Director 
Massachusetts  AFL-CIO 
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GOMPERS-MURRAY-MEANY 
EDUCATIONAL  INSTITUTE  1985 

The  Gompers-Murray  Meany  Labor  Institute  was  held  on  May  23,  24,  25,  1985  at 
the  Sheraton  Regal,  Hyannis,  Ma. 

On  Wednesday  afternoon  the  conferees  were  welcomed  by  President  Arthur 
Osborn,  who  gave  the  keynote  address  and  informed  the  delegates  of  the  increased 
need  for  worker  education  of  technology  and  its  impact  at  the  worksite. 

The  institute  was  highlighted  by  high  caliber  panelists  and  in-depth  workshops.  The 
first  panel  included  Prof.  John  Simmons  of  U.  Mass.  Amherst,  Peter  DiCicco,  Int. 
Director,  I.U.E.  and  Thomas  Mclntyre,  N.E.  Int.  Rep.  Bricklayers. 

The  information  gathered  from  these  panelists  was  enlightening  and  also  somewhat 
startling. 

This  panel  was  followed  by  workshops  chaired  by  the  three  Mass  AFL-CIO  Exec. 
V.I.P's,  Joe  Lydon,  Public  Employees,  Richard  Heffernan,  Industrial  Union  and 
Tom  Evers,  Building  Trades, 

Legislative  and  C.O.P.E.  Director,  Marty  Foley,  detailed  the  Council's  legislative 
efforts  centering  on  the  Workers  Compensation  Reform  Effort.  Director  Foley  also 
stressed  the  importance  of  grassroots  participation  in  politics  by  the  rank  file. 

Moderators  for  the  Institutes  programs  were,  Paul  Conley,  Local  589  Carmens, 
Linda  Chigas,  AFSCME  Council  93,  Mike  Molinari,  Council  of  Carpenters,  and 
Donald  Leahy,  I.B.E.W.  1505  moderated. 

The  luncheon  awards  programs  followed  talks  by,  Frank  Myers,  Asst.  N.E. 
Regional  Director,  AFL-CIO  and  Paul  Eustace,  Mass.  Sec.  of  Labor.  The  George 
Meany  Scouting  Award  was  presented  to  Gene  McClean  of  Local  #1505  I.B.E.W.  and 
another  Boy  Scout  Award  was  presented  to  Courtney  Comeau,  Local  #103  which  was 
presented  to  Brother  Comeau  by  his  Business  Manager,  Jack  Taylor  and  President  Bill 
Walker. 

Further  into  the  conference  an  economic  impact  of  technology  sessions  was  pre- 
sented by  two  high  calibered  panelists,  William  Spring  of  the  Federal  Reserve  Bank 
and  Robert  Kuttner  an  Economist  and  Author.  Both  panelists  were  given  such  a  warm 
reception  that  continuing  dialogue  has  been  established  with  our  Council. 

Charlie  Donahue,  Greater  Boston  Health  Planning  Council,  presented  the  dele- 
gates with  an  informative  workshop  on  the  Critical  Health  Costs  Subject.  Director, 
Giro  Cardinal  of  Executive  Office  of  Labor,  AFL-CIO,  Dislocated  Worker  Program 
(J.T.P.A.)  described  the  successful  efforts  of  this  meaningful  program. 

Frank  Emig,  National  AFL-CIO  Director  of  Community  Service  talked  to  the  dele- 
gates about  the  future  role  of  Labor  in  Community  Service. 

The  Council  was  proud  that  Brother  Emig  chose  our  conference  for  his  first  Trade 
Union  Conference  Address. 

Richard  Rogers,  Mass  AFL-CIO  staff  gave  a  presentation  on  Voter  Registration 
which  brought  some  good  news  to  the  institute  conferees.  It  was  a  pleasure  to  see  that 
the  Council's  two  films  were  so  well  attended.  "Shout  Youngstown"  and  "New  Tech- 
nology —  Whose  Progress?",  and  of  course  inspiring  as  always  was  Joe  O'Donnell, 
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Harvard  Trade  Program  and  now  Chairman  Emeritus  of  the  Mass  AFL-CIO  Com- 
mittee on  Education,  closing  remarks. 

The  most  pleasant  happening  for  me  was  the  overall  warm  spirit  of  solidarity 
amongst  the  delegates  and  also  the  appearance  as  our  guest,  of  John  Callahan,  former 
CO. RE.  and  Educational  Director  of  the  Mass  AFL-CIO. 

Submitted  by: 

Arthur  R.  Osborn,  President,  Director  of  Education 
Massachusetts  AFL-CIO 
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COMMITTEE  ON  SENIOR  CITIZENS 

During  the  past  year  the  committee  in  unison  with  the  Concerned  Seniors  for  Better 
Government  supported  all  the  legislation  sponsored  by  Massachusetts,  AFL-CIO  and 
attended  the  hearings  on  the  bills  concerning  labor  and  health  care  changes. 

We  have  endeavored  to  try  to  maintain  the  fraternal  ties  of  union  members  during 
retirement  years,  to  keep  retired  workers  informed  of  union  programs  and  policies 
and  up  to  date  on  changing  political,  economic  and  social  developments  and  to  enlist 
the  support  of  the  retired  brothers  and  sisters  in  promoting  progressive  social  pro- 
grams and  other  union  political  objectives. 

We  led  a  driye  to  send  telegrams  and  postcards  to  our  senators  and  Representatives 
on  the  threats  to  our  Social  Security  System  and  the  so-called  Tax  Reform.  In  some 
cities  we  were  the  "lone  eagles"  in  running  the  telephone  banks  for  the  Mondale- 
Ferraro  ticket  in  the  November  election.  We  also  were  successful  in  having  retirees 
elected  as  delegates  to  the  1985  Massachusetts  State  Convention  in  Springfield  to  vote 
along  with  the  AFL-CIO  to  put  our  labor  objectives  on  the  platform. 

Respectfully  submitted: 

Kenneth  J.  Mangan,  State-Co-ordinator 
Concerned  Seniors  for  Better  Government 


54  REPORT  OF  EXECUTIVE  OFFICERS,  COUNCIL  AND  DEPARTMENTS 


REPORT  ON  FRONTLASH  PROGRAM 

The  Frontlash  Program,  an  official  AFL-CIO  youth  program,  was  designed  to  cre- 
ate a  better  means  of  communications  with  young  members  of  the  trade-union  move- 
ment. They  are  also  concerned  with  developing  a  program  for  labor  eduction  within 
our  nations  public  schools. 

The  Massachusetts  Frontlash  Program  was  established  in  the  Fall  of  1984  by  Presi- 
dent Osborn  in  order  to  stimulate  political  participation,  increase  voter  registration 
and  develop  a  strong  coalition  with  other  organizations  which  share  similar  interests. 
Since  then,  Massachusetts  Frontlash  has  registered  over  7,000  new  voters.  We  have 
aiso  built  a  strong  coalition  with  student  organizations  representing  over  600,000  col- 
lege students  across  the  Commonwealth.  Working  together,  we  have  created  and  con- 
tinue to  maintain  a  Coors  boycott  campaign  designed  to  educate  the  various  campuses 
and  their  surrounding  communities  regarding  Coors'  numerous  labor  law  violations. 
On  some  campuses  we  have  successfully  stopped  the  sale  of  Coors  products. 

We  look  forward  to  our  continued  work  with  the  many  local  unions  who  have  rec- 
ognized a  need  to  reach  out  to  the  young  members  of  the  trade-union  movement. 

For  information  about  the  Massachusetts  Frontlash  program,  contact  the  Massa- 
chusetts AFL-CIO  office. 

Submitted  by: 

James  Shaw,  Frontlash  Coordinator 
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REPORT  OF  EDUCATION  COMMITTEE 

After  many  years  of  services  to  the  Massachusetts  AFL-CIO  Education  Commit- 
tee, Joe  O'Donnell  has  retired.  We  congratulate  him  and  thank  him  for  his  many  years 
of  service  as  co-chair  of  the  Committee.  Carl  Proper  of  the  ILGWU  has  been  named 
as  the  new  co-chair  of  the  Committee. 

The  Committee  plans  on  expanding  its  horizons  this  year  and  becoming  actively 
involved  in  working  on  a  labor  history  curriculum  with  the  Boston  Teachers  Union 
and  the  Boston  School  Committee. 

The  Education  Committee  congratulates  all  the  scholarship  winners  of  1985  and 
looks  forward  to  more  in  1986. 

The  Gompers,  Murray,  Meany  Educational  Institute  held  in  May  opened  new  areas 
of  expertise  for  many  members.  "Technology  and  the  Future  of  the  Worker"  was  the 
theme  of  the  Institute  and  it  gave  many  members  new  insight  into  the  future  of  work 
and  their  roles  in  that  future. 

The  Education  Committee  hopes  to  continue  to  help  both  members  and  their  fami- 
lies understand  unions  and  their  place  in  the  working  world  more  in  1986. 

Respectfully  submitted  by: 

George  E.  Carpenter,  Jr.  and  Carl  Proper 

Co-Chairmen 

Education  Committee 
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REPORT  ON  COORS  BOYCOTT 

The  Massachusetts  AFL-CIO  has  launched  an  aggressive  campaign  to  spread  the 
word  about  Coors  beer  and  Labor's  national  boycott.  The  Coors  family  entered  the 
New  England  market  hoping  to  bring  their  anti-worker,  anti-people  policies  under 
millions  of  advertising  dollars.  In  Massachusetts  Organized  Labor  has  refused  to 
allow  this  well-known  "Union-Buster"  to  escape  notice. 

A  number  of  different  programs  have  focused  attention  on  the  issues  around  the 
boycott.  UMass/ Amherst  students  removed  Coors  from  the  campus  bar  and  held 
open  forums  concerning  the  labor  and  political  practices  of  the  Brewer.  This  gener- 
ated a  large  amount  of  media  attention  in  western  Massachusetts.  A  number  of  other 
college  campuses  are  joining  the  debate.  The  boycott  has  been  the  subject  of  several 
radio  talk  shows  and  interviews.  Governor  Dukakis  rejected  $300,000  from  the  Coors 
Brewery  for  a  state  program  because  of  the  Coors  family's  anti-labor  stand. 

The  Massachusetts  AFL-CIO  with  the  Union  Label  and  Service  Trades  Council  has 
been  working  with  individual  local  unions  convincing  bars  to  drop  Coors.  Boycott 
fact  sheets,  strickers,  posters,  background  information  and  membership  education 
literature  are  a  few  of  the  services  provided  by  the  two  offices.  Charlie  Stott  has  been 
named  New  England  Coordinator  of  the  AFL-CIO  Coors  boycott.  Labor  has  encour- 
aged political  and  community  leaders  to  speak  out  against  Coors  or  to  reject  the  com- 
pany as  sponsors  of  local  events. 

While  the  boycott  is  only  in  the  early  stages  in  New  England  and  much  work  has  to 
be  completed,  Labor  in  Massachusetts  has  taken  a  lead  in  the  boycott.  With  rank  and 
file  support  we  will  reach  all  those  who  believe  that  "Justice  Demands  Support"  and 
let  Coors  know  union-busting  has  no  place  in  our  state. 

Respectfully  submitted  by: 

Arthur  R.  Osborn,  President  and  Education  Director 
Massachusetts  AFL-CIO 
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Massachusetts  AFL-CIO  Council 

8  Beacon  Street 

Boston,  Massachusetts  02108 

I  have  examined  the  balance  sheet  of  the  Massachusetts  AFL-CIO  Council  as  of 
June  30,  1985  and  the  related  statement  of  income  and  net  worth  and  changes  in 
financial  position  for  the  fiscal  year  then  ended.  My  examination  was  made  in  accor- 
dance with  generally  accepted  auditing  standards,  and  included  such  tests  of  the 
accounting  records  and  such  other  auditing  procedures  as  I  considered  necessary  in 
the  circumstances. 

It  is  the  policy  of  the  Massachusetts  AFL-CIO  Council  to  recognize  per  capita  tax 
income  when  received.  Also,  it  is  the  policy  of  the  Council  to  charge  to  expense  capital 
assets  when  acquired. 

Subject  to  the  foregoing,  in  my  opinion,  the  accompanying  balance  sheet  and 
related  statements  of  income  and  net  worth  and  changes  in  financial  position  present 
fairly  the  financial  position  of  the  Massachusetts  AFL-CIO  Coucil  at  June  30,  1985 
and  the  result  of  its  operations  for  the  fiscal  year  then  ended,  in  conformity  with  gen- 
erally accepted  accounting  principles  applied  on  a  basis  conistent  with  that  of  the  pre- 
ceding fiscal  year. 

Donald  W.  McGuire 
Certified  Public  A  ccountant 
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MASSACHUSETTS  AFL-CIO  COUNCIL 

BALANCE  SHEET 

AS  AT  JUNE  30, 1985 

ASSETS 

C.O.P.E.  General 

Funds  Funds           Total 

Current  Assets: 
Cash 

Checking  Accounts $1,591  $  51,994      $  53,585 

Savings  Deposits  —  215,901        215,901 

Petty  Cash   —         50         50 

Total  Cash    $1,591  $267,945      $269,536 

Other  Assets:  State  of 

Israel  Bond —  1,000            1,000 

Deposit —  1,000            1,000 

Total  Assets    $1,591  $269,945       $271,536 

LIABILITIES  AND  NET  WORTH 

Current  Liabilities: 

Accounts  Payable  —  $  34,634      $  34,634 

Accrued  Payroll  Taxes   —  7,125            7,125 

Payroll  Withholdings  __—  1,616            1,616 

Total  Current  Liabilities $        —  $  43,384      $  43,384 

Net  Worth 1,591  226,561         228,152 

Total  Liabilities  &  Net  Worth $     1,591  $269,945      $271,536 
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MASSACHUSETTS  AFL-CIO  COUNCIL 

Statement  of  Income  and  Net  Worth 

for  the  Fiscal  Year  Ended  June  30, 1985 

C.O.P.E.  General 

Funds  Funds  Total 

Income 

Per  Capita  Tax $49,188  $631,219  $680,407 

Interest  662  19,656  20,318 

Convention  Credentials   —  37,105  37,105 

Scholarships 750  1,500  2,250 

CETA   —  6,854  6,854 

Donations 10,000  —  10,000 

Other 25  3,005  3,030 

Total  Income   $  60,625  $699,339  $759,964 

Expenses 

Audit $        —  $  2,400  $     2,400 

Campaign  Contributions  11,815  —  11,815 

Conference  &  Conventions    31,042  103,404  134,446 

Consultants  Fees  21,666  15,606  37,272 

Contributions  &  Donations —  1,775  1,775 

Data  Processing 2,557  —  2,557 

Employee  Benefits —  74,497  74,497 

Legal —  4,500  4,500 

Mail  &  Postage (3,093)  12,146  9,053 

Office  Equipment  &  Renovations —  14,099  14,099 

Office  Expense —  19,299  19,299 

Office  Supplies —  22,115  22,115 

Printing  &  Stationary 9,427  28,344  37,771 

Rent —  26,400  26,400 

Salaries —  275,017  275,017 

Scholarships 5,600  4,450  10,050 

Taxes  —  Payroll —  34,290  34,290 

Taxes  —  Other —  910  910 

Telephone —  15,962  15,962 

Tickets —  8,980  8,980 

Travel  &  Other  Expenses 1,010  26,846  27,856 

Total  Expenses $80,024  $691,040  $771,064 
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C.O.P.E. 
Funds 

Excess  of  Income  Over  Expenses 

for  Period $(19,399) 

Net  Worth  —  July  1,  1984   20,990 

Net  Worth  —  June  30,  1985 $     1,591 

Sources  of  Net  Working  Capital   

Use  of  Net  Working  Capital 

Excess  of  Expenses  Over  Income 

Deposit 

Increase  (Decrease)  in  Net  Working 
Capital   

Changes  in  Net  Working  Capital 

July  1, 
1984 

Current  Assets $274,775 

Current  Liabilities 36,523 

Increase  (Decrease)  in  Net  Working 
Capital   


General 

Funds 

Total 

$     8,299 

$(11,100) 

218,262 

239,252 

$226,561 

$228,152 

$           0 

$  11,100 

1,000 

(12,100) 

$(12,100) 

June  30, 

1985 

$269,536 

$(5,239) 

43,384 

(6,861) 

$(12,100) 

